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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF SOCI AL WORK

Name of the head of the Institution

Dr. R R Sonkuwar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 07109282759
Mobile no. 9766017785

Registered Email

princi pal . cswkanpt ee@mai | . com

Alternate Email

patil pranal i 2012@nai |l .com

Address Od Court Building. Lala i, Near
Prabhat Hospital, Kanptee

City/Town Kanpt ee, Dist. Nagpur

State/UT Mahar ashtra

Pincode

441001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Pranali Patil

Phone no/Alternate Phone no.

07109282859

Mobile no.

9766017785

Registered Email

princi pal . cswkanpt ee@mai | . com

Alternate Email

patil pranal i 2012@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. col | egeof soci al wor kkanpt

ee. or g/ pdf / AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEd Period From Period To
1 B 2.19 2015 14- Cct - 2015 15- Nov- 2020

6. Date of Establishment of IQAC

02-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

| mpl enent ati on of CAS 02-Jul -2018 4
1

Used of Audio Visual Aids 02-Jul -2018 190

in Teachi ng by Teachers 200

Number of participants/ beneficiaries



https://www.collegeofsocialworkkamptee.org/pdf/AQAR-2017-18.pdf
https://www.collegeofsocialworkkamptee.org/pdf/AQAR-2017-18.pdf

Encour agi ng student for
use of ICT for study
pur pose

02-Jul - 2018 100

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Gover nnent of Schol arshi p 2018 532785
I ndi a 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conduct skill

devel opment and stress managenent program e

Initiate Save the

Wat er awar eness canpaign in the village with the collaboration of NGOs. -

Constitute Environnent cell

at the college level. ¢ Visit once in a nonth in the

nearest villages along with MSWstudents to find out the problens of the village,

for their study area and evaluate the work. e

the village for awareness of girls.

Pl anni ng for adol escence programin

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJnNFhmSHV5YXRRZS9QcnlWVXVBVlE9PSIsInZhbHVlIjoiNnlRbURYdUZoWVV1L1Yza09OZmkvYmM2NUE4QkFKZU00NFBjWUVrL3NVR0hqaXFWUGUwWURFa0ptTndRbjR6RSIsIm1hYyI6ImE3MGI0NzFiZGNiMWQyNmFiZTNiMjk5NWQ4Y2Y0NzU3NTY4Y2U2NGNmNTE0ZThhMjgxNzAwNjUyNGIxNzA5ZDUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRGbHVpT2FqZ2ovN29LUGJKUnR5eUE9PSIsInZhbHVlIjoiL0hYSnhwWk5xUENZbm5SNmZIdy9QeVFmSmY2bHFiRDltYnFEbFJ0MTNEcHhzUk1aSGNPSEo0NWVIQmZMRXFhT2NVcFZFWTZMaGFuRnBRNThodjBmVlE9PSIsIm1hYyI6ImU1MTY0Y2YzZTJjNGMxY2NmODY0MDFlNGE2YWQwNDkzNjczMzgxMjYwN2EzMjE5YzBiMDUxNjgwZTRkNTZkMWYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

e Inplenentation of career advancenent
schene

e Four teacher sent for career
advancenment course ¢ Two teacher
pl acement done in career advance schene

e Use of audio visual
by teachers

aids in teaching

Better and cl ear
anmong student

under st andi ng devel op
regardi ng subjects

e Encouragi ng student for use of ICT

for study purpose

Use of
pur pose

ICT is helpful for self study

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 14- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege adopt the nmanagenent

i nformati on system as per the
appropriateness for the institute. The
institute put an enphasis on service

t hrough technol ogy. As university also
i ntroduced egovernance in adm ssion,
exam nation, therefore manual work is
reduced and online work has been

i ncreased for functioning of the
institute regarding MS. People are
trained in the area of officia
functions easy online salary through

| FM5. The ultimate goal of using
managenent information systemis set as
increase in values and benefits for the
institute. The use of M S provides
information to the staff nenbers for
meki ng deci sions and policy about
institute functioning. Besides this
information are shared to e.qg.




What sApp, Facebook. We do not have our
own nodule for working with MS, but we
foll ow the guidelines of University and
Grant Authority for the application of
egovernance in functioning of the
col | ege.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Col I ege of Social Wrk, Kanptee, Dist. Nagpur, which is affiliated to RTM
Nagpur University abides by curriculum projected by the Board of Studies of the
universities. The institute has devel oped a structure for effective
ef fectuation of the curriculumordai ned by the University. The Institute
evol ves and depl oys action plan through several conmttees such as Academic
pl anning commttee (APC), Research Conmittee, Social Wrk Practicum Conmittee
(SWPC), | QAC which assists to organize all prograns which successively ensures
excel l ence of all activities. Every program has a set of objectives which are
intune with the Vision and M ssion of the Institute. Program Educationa
bj ective (PEO and Program CQutcones (PO are spelt out for each course of
study and Course Qutcones (CO is outlined for each course (theory and
practical). Cos with POs are represented to apprise the |earning by setting
acquisition targets for the performance of students. In the conmencenent of
academ c session, Principal directs a neeting with faculty nmenbers to set up
academ c cal endar for the session. The calendar is formed in such a manner that
the entire syllabus will be covered in a specific tine. Bearing in mnd the
nunber of working days accessible, the syllabus is bifurcated into units which
are to be conpleted by a given deadline. The institute follows the Annua
Col | ege Cal endar and Annual Acadeni c Cal endar of the coll ege and university. In
the nmeeting they talk over action plans to reach an optinmal and effective way
for enforcing those plans. At the tine of nmaking the tinmetable, the comittee
consi ders several things to ensure consistent presence of the students in the
class. Every faculty menber prepares his/her own teaching file for the
conduction of the theory and practical courses. The teaching file includes
essential information such as course details, tinetable, teaching plan and
teaching record of course delivery acconpanying details of teaching nethods and
teaching aids. Institute takes nore care to maintain a record of theory
attendance, Practical/ tutorial attendance with perfornmance eval uation, record
of project work engagenent and progress. Constant assessnment report of overal
performance of students is braced. Institute gives nore attention to nake
efficient curriculumdelivery and to fulfill this purpose institute provide
required facilities in classroomlike LCD projectors, CHP, wall charts and
nodel s. | CT based teaching is practiced. Faculty attenpts to make the teaching
activity absorbing. Apart frominteractive nethods |ike videos, quizzes,
sem nars, objective tests, group discussions, are integrated for effective
| earni ng process. Every faculty nenber is assigned a group of students for
ment oring throughout the session. Tinme to tine nmeeting is conducted by nentors
with nentees and record their problens, difficulties, requirenents, and views
to take appropriate actions related to curriculumeffectuation. The Librarian
of the institute works hard to assist students with study by providing them
with a variety of books. This assists the faculty to elevate their skill and
know edge, which in turn proves to be beneficial for efficient delivery of
curriculum The focus of all these attenpts is ainmed at contributing to quality




soci al work educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSW Ni | 02/ 07/ 2018
VEW CD, HRM MPSW 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al St udy 16/ 07/ 2018 31
Rasht rasant Sanskar 18/ 07/ 2018 25
Prakal p
Saksham Pr oj ect 20/ 07/ 2018 14
Unnati Project 18/ 07/ 2018 25
Sahyog 18/ 07/ 2018 14

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBW

CD, HRM MPSW

106

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes




Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

sessi on.

suggesti ons.

punctuality,

t he syl | abus,

t eachi ngl earni ng process.

various stakehol ders |ike parents,

Faculties visited and organi zed the neetings in the college with rel ated

Enpl oyers (Agenci es and NGGs) col | ege stakehol ders,

Col l ege involves the Alumi’s participation in feedback for
suggesting a better future to current students and

In neeting with Parents of students and teachers

di scussi on nmade regarding the problem of students and their enhanced prospects

for student’s welfare and upliftnent.

i nnovative ideas to the principa

coll ege future plans,
col | ege achi evenent.

whi ch i s hel pful
feedback in neetings al so suggest
the betternent of college and community. The enpl oyer feedbacks forns
hi ghl i ghts the paraneters such as subject know edge,

maturity, creativity,

t eachi ng net hods,
al so see the teachers conmand on the subjects.
i npl emrented the suggestions for the betternment and upgradation of the
The col |l ege al so devel oped the feedback system for
and enpl oyers.

neasures to ldentify the overall
wor ki ng at various | evels.
and Enpl oyers done for the current year.

al um ni ze,

noti vati on,

agenci es,

to know their

A teacher

behavi or

presentation skill
to work in team The analysis of the feedback helps in the inplenmentation of

The col | ege conducts Student Feedback by the students before the end of the

The feedback of the students is based on the adequacy and content of
teacher’s approachability to the students and
The feedbacks are anal yzed and

vi ews and

gi ves the

regar di ng

regularity,

and ability

devel opnment and ability of students while

Col | ecti on of Feedback from Parent,

St udent

Al umi ,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSW NI | 180 137 127
VEW CD, HRM MPSW 120 114 96
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 121 106 14 16 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of ICT Tools and Number of ICT | Numberof smart
teachers using resources enabled classrooms
ICT (LMS, e- available Classrooms

E-resources and
techniques used




Resources)

16 12 5 1 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has a welldefined policy of mentoring all the admitted students. The college admits students from
various socioeconomic backgrounds, students from rural, urban and tribal area of Maharashtra State e.g.
Chandrapur, Gadchiroli, Yavatmal etc. Students of various socioeconomic backgrounds are admitted in the
institute. Most of the students come from rural, urban, tribal areas and suburban areas of Maharashtra State.
When these students arrive in the Institute, they face many emotional, behavioural, language, and economic
problems or any other difficulties they need mentors to help them to overcome the situation however they gain
the confidence of facing such situations confidently. We also have a counselling cell to help students, resolve
their personal, emotional and academic problems. The faculty members arrange several sessions for the new
students through the counselling cell, to make them adaptable in the new environment. Additionally, the college
also implemented the Mentor and Mentee scheme from 20092010. For the students to cope with difficulties in
the college, the Institute has divided the total number of students into groups and assigned a mentor to these
groups. This also allows the faculty to interact with the students personally. In 201819, students allotted to faculty
for keeping watch on mentee about their academic activities and try to help their personal and academic
problems. Mentor also monitors the students’ progress, such as percentage in subjects, failure and drop out
ratio, according to their requirement necessary help is provided to them. Slow learners and advanced learners
are also identified and we help to polished them accordingly. Students are monitored and mentored by the
Mentor faculty with special attention. Teachers strive hard to develop the personality and build skill development
among the students. Each Mentor Teacher has to submit the reports of the mentormentee scheme, such as the
progress of the students, and efforts done by the mentor to build the progress of the students, throughout the
academic session. This year student’s allotment has been done to all the existing ten (10) teachers. Five new
faculties and one existing faculty joined the college in the second term therefore they have not allotted the
students for the mentormentee scheme.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
227 16 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

16 5 0 5 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2018 Dr. Savita B. Assi st ant Best Teacher
Chi wande Pr of essor
2018 Dr. Pranali Patil Assi st ant Invitation for
Pr of essor i nternational

convention from
Dr.B. R Anbedkar
| nt er nati onal
convention , Japan

2018 Ni shant P. Mate Assi st ant Invitation for
Pr of essor convention at




Mont r eal |

Canada

fromUnited Nations

Decade on

Bi odi versity (July

27 , 2018)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSW

04

\

20/ 04/ 2019

06/ 06/ 2019

MBW

04

IV

17/ 05/ 2019

18/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

20 marks.

i nt er nal

reasons.
Nagpur

t he cl ass.

conf er ences,
exam nati on.
Visits,

and it

simlarly,

Simlarly,
Rural Canp,
regul ar basi s.

Assessnment System for

The Institute is affiliated to R T.M Nagpur
the syl labus as well
201617 college is obligatory to do an internal

The col | ege has devel oped i nternal

nmoni tor and i nprove the effectiveness of

Nagpur

UG and PG | evel

reports of work done,
the Group Project Wrk,
St udy Tour,

Thus,

Assi gnnents are given,
syl | abus and are al so eval uated objectively. The final
mar ks are cal cul ated by considering all
pre informed about the paraneters of the internal
work practicumwork is supervised on a continuous basis through weekly

fiel dwork supervision and internal
Di ssertation,

| nt er nal

for the university |evel
to keep in consideration and wel fare of the students RT. M
has i ncluded the internal
from 20162017. Thus,
that the term nal

etc.

Eval uati on.

Uni versi ty,
as exami nation pattern as per the University. From year
assessnent of the students for
eval uation systemto continuously
I nt er nal
eval uation used to be done by the coll ege and externa
to be done by university. The pattern could not give justice to sone students
if they could not prepare well
Ther ef or e,
Uni versity,
syl | abus at
| QAC/ Col | ege committ ee,
theory subjects wll

exam nati on.

Uni versity exani nati on.
class tests are al so taken by the subject teachers,

of their allotted subjects.

Nagpur

i nt ernal
the tests and assi gnnments.

and i npl enent s

Previ ously the
eval uati on used

exani nati on due to sone

assessnent systemin the
it was decided by the
eval uation for both practical
be conducted by the subject teacher and the Incharge of
The faculty nenbers denonstrate the paper pattern to the students
for semester exam nation and guide themfor witing of answers in proper way
such a way faculty prepare the students for
t hese exam nati ons,
t hough group di scussi ons,
subj ect teachers.

and

Apart from
even

qui zzes are al so conducted tinely by respective
as per the guidelines of RTMNU

assessnent
Students are

assessnent system Soci al

Vi va- voce

Case Work, Agency
are assessed by concerned faculty on a
it can be said that the college follows a Continuous
The academi c cal endar is prepared
is followed by the entire college to nanage the session easily. The old
guestion papers fromthe university are nade avail able to the students,

a question bank is al so prepared,
guestion papers are provided to students for
Work has a practicum subject for that supervision and nonitoring has been done
regularly. Faculty are required to submit the declaration about the conpletion

these question banks and old
preparation of exam nation.

Soci al

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250




words)

consi sts,

senest er.

possi bl e.

parts — pre-Diwali

is faced then it

schedul e for

other activities |ike seni nar,
di scussi on,
t he adm ssion over,

The pri nci pal

facul ty nenbers,

commencenent of the senester.
noti ce boards.

Regul ar

based on their area of
charge prepares the tinetable as per the guidelines of
bodi es (UGC) for the nunber of hours for each subject,

The tinetable is prepared and di splayed on the
classes and its rescheduling take place whenever it is
needed. The coll ege provides teaching plans to al
prepare the unit w se teaching plan at the beginning of the year and after that
plan is prepared weekly. The period for syllabus conpletion is divided into two
Vacati on and post-D wal
nmeeting is conducted quarterly regarding syllabus conpletion during that
peri od. The acadenic calendar is followed by the institutiona
If there is a need to reschedul e any event,
is discussed with the commttee and concerned faculty menber
and it

Uni versity Nagpur.
the faculty nenbers to schedul e the
The academ c cal endar

Uni versity,
preparing the acadeni c cal endar.
pl an and teaching | earning schedule for the session plan according to the
academ c cal endar of the RTM Nagpur
the committee conducts a neeting with al
various events for that session.
committee in consultation with entire faculty nenbers.
the theory cl asses,
guest
village canp and study tour,

Nagpur .

The academ c cal endar prepared by the concerning comittee as per the
recomrended academni c cal endar of R T M Nagpur
constitutes a conmttee for

The princi pal
The institution

As the session comences

prepared by the
The academ c cal endar

fiel dwork, research work, and

| ecture, skill devel opnent |ab, group
etc. The tinetable is also prepared as
Mahar aj Nagpur

or the date declared by Rashtrasant Tukadoji
Uni versity. The workl oad commttee prepares the lists of subjects for the

finalizes the subject’s allocation and workl oad for the
i nterest or expertise.

Vacat i on.

t he teachers.

Tinmetable in
respective statutory
prior to the

Al'l teachers

The faculty review

staff as far as

due to inevitable reasons

is finalized by the principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. col | egeof soci al wor kkanpt ee. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
04 BSW Ni | 31 30 96. 77
04 VBW CD, HRM 45 42 93. 33
MPSW

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

Ni |

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.collegeofsocialworkkamptee.org
Nil

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR 6100000 157000
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Contrbution Dr. Savita B. Nat i onal i st 05/ 09/ 2018 Teachi ng
in Teaching Chi wande Congr ess
Cccupati ons
Awar eness of Dr. Savita B. Sanvi dhan 26/ 01/ 2019 Teachi ng
Buddha, Phul e Chi wande Pr abodhan
and Anbedkar Pari shad
t houghts in
soci ety
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
01 00 01

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Soci al Wrk

2




Soci al Wrk

Soci al Wrk

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 8 9 10 3
nar s/ Wor kshops
Present ed 6 0 0 0
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl ant ati on Gram Panchayat 5 24
Program Yer kheda
Yoga Di was N. S. S 10 30
Soci al Justice Depart nment of 10 44
Enpower nent Day Soci al Welfare
Savitribai Phule Depart nent of 10 44
Jayant i Soci al Welfare
Nati onal Leprosy N. S. S 10 60
Day
Lokraj ya Wachan Prime Mnisiter 8 22
Medava District Schenme on
Lepr osy
Swachata hi Sewa N. S. S. 8 43
Ni rmal y Sankal an
Program




Worl d Wonens Day Heal th Fam |y 8 95
Wel fare Traning
Centre
Worl d Heal th Fam |y 8 32
Tuber cul osi s Day Wl fare Traning
Centre
Annual Sports and Sports Cul tural 10 70
Cul tural Meet Conmi ttee
Swam Vi vekanand N. S. S. 10 105
Birth Anniversary

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Archery Wonen

Sports

Nagpur

Rasht r asant

Tukadoj i

Uni versity,
Nagpur

Mahar aj

1

Debat e

Yuvar ang

Nagpur

Rasht r asant

Tukadoj i

Uni versity,
Nagpur

Mahar aj

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Dr. Hedgewar HI VAI DS 2 25
Activity Bl ood Bank, Awar eness
Nagpur
Ext ensi on Gram Pl ant ati on 5 49
Activity Panchayat ,
Yer kheda
Ext ensi on Constitution Depart nment of 4 66
Activity Day Social Welfare
Ext ensi on Rashtriya Subdi stri ct 5 38
Activity Leprosy M ssion [Rural Hospital,
Kanpt ee

Ext ensi on Lokraj ya Sewa District 4 27
Activity Yoj ana Di wasD I nf or mat on

O fice, Nagpur
Ext ensi on Wrld Aids Health Fam |y 5 85
Activity Day Wl fare

Trai ni ng
Centre, Nagpur
No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

details

/research lab
with contact

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

RR)

organi ze the
awar eness prograns
on Mental illness
and treatnent, in
the | ocal community
of Kanpt ee.
Activity: o
Wr kshop conduced
on Mental illness
and treatment in
the College to

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an Soci al 06/ 07/ 2018 Col | ege of Soci al 28
Service Unit O Work and (| SSUE)
Educati on (| SSUE) I ndi an Soci al
Service Unit O
Educati on
Organi zation are
agree to work
together for run
the survey on
various Issue like
M nim ze the
Mal nutrition
Children rate in
Kanpt ee. Introduce
of Child Welfare
Ri ghts Ac
Nat i onal 15/ 06/ 2019 To create 30
I nstitute of Mental awar eness about
Heal th Research and Ment al heal th and
Rehabi litation(N WVH Mental I11lness, To




awar e

Jeevan Tar ang

20/ 06/ 2018

Partici pation of

67

Mul ti pur pose student in Local
Organi sati on, Program at Vill age
Kanmpt ee Level

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1.27 1.27

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O hers(s 6 13260 7 14200 13 27460
peci fy)
Text 21 3910 0 0 21 3910
Books
Journal s 5 2210 0 0 5 2210
CD & 17 0 0 0 17 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 6 0 0 0 0 2 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 6 0 0 0 0 2 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.43 2.43 2.58 2.58

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

IT facilities: - Electricity and Physical facilities related maintains
regularly as per requirenent. College has various equi pnent |ike Conputers,
Xerox printer, Scanner, audio system LCD projector etc. There is sonme expense
that has been nade regularly or every year on this equipnment to maintain al
the above facilities. Electrical M ntenance: - Al the electrical maintenance
of the peripherals equipnent’s infrastructure and poorer rel ated responses
available in the institute is carried out by electrician hired from outside as
per the requirenment. Sports: -Qur College has no regul ar post of sport teacher
However, as per Student regul ar post of sports. College adm nistration always
supports giving themthe best sports facilities. Therefore, we purchase sone
sport gane kits, Cricket, Badm nton, Chess, Carronmata and nmeke available in
pl ayground. A Faculty designated as sports coordinator is assigned the
responsibility of maintaining sports accessories for indoor ganes. Mintenance
of ground, sport kits and all consunmaeble itens are brought from outside vendor
as per the requirenent. Academ c and support facilities: - Teachers of College

has using ICT naterial for teaching as per requirenment. College has LCD

projector, Conputers etc. As per requirements of the maintenance of the above
it requirenment, we call |ocal hardware technician service provider. O her
facilities: - Water purifier and cold-water storage is available for staff and

students, and it is well maintained by professional firnms. Library facilities -
The books in the library are shelved by categorizing themas per subject and

use. The reference books are shelved separately. The periodicals and newspaper
are kept on vertical stands to have better visibility so that students can pick
up as per their interest — the reading room has proper seating anbi ence so that
students can utilize their free tinme productivity. C assroons: - C ass roomare




wel | maintai ned and kept neat and cl ean our Perneant College by support staff.
Housekeepi ng of Cl assroons, Laboratories, and entire institute canpus. The
Institute has in —house - Keeping teamwhich | ook after all the cleanliness of
the classroom Laboratories and the enter institute canpus. The coll ege has
made AMC with the following firnms for the maintenance of el ectronics equi pnent.
1. Asian Computer (Conputer) 2. Chawl a El ectrical Kanptee(El ectrical
Equi prents) 3. Web Sol uti on Kanptee (Wbsites) 4. Eureka Forbes (Water
Purifier)

https://www.collegeofsocialworkkamptee.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support GO Post Matruc 135 532785
frominstitution Schol ership /
Freeship

Fi nanci al Support

from G her Sources
a) National Ni |l Nill Nill
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 02/ 07/ 2018 25 Dr. R J. Ansari
Counsel I'i ng
Ment ori ng 01/ 09/ 2018 223 Col | ege
Skill Devel opnent 07/ 12/ 2018 15 Li fe Long Program
run by RT.MN. U.
Yoga Day 21/ 06/ 2018 26 Col | ege
Language Lab 03/ 09/ 2018 56 Mar at hi Engli sh
Depar t nent
G angeet a 06/ 01/ 2019 20 Depart nment of
Exam nati on Li fe Long Learning
R T.M N. U Nagpur
Rural Camp Street 12/ 02/ 2019 100 N. S. S
Pl ay
Gandhi s 09/ 02/ 2019 14 Gandhi Research
Contri bution Foundati on, Jal gaon
towar ds Soci ety
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin



https://www.collegeofsocialworkkamptee.org/

competitive career the comp. exam
examination counseling
activities
2019 Car eer 20 50 2 11
Counsel I'i ng
Job
Pl acenent

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 42 37 4 42 37
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 18 BSW Soci al Col | ege of M S. W
Wor k Soci al Work,
Kanpt ee

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
Any O her 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kho Kho Col | ege 64
Musi cal Chair Col | ege 42
Post er Conpition Col | ege 14
Col | age Col | ege 10
Chess Col | ege 12




Carrom Col | ege 32

Sol o Dance Col | ege 12

Archary Uni versity 3

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Nat i onal Nat i onal 1 Ni Tl Ni |l Tri veni
Competitio Hadake
n on
Archery
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institute has constituted a student’s council as the directives of the
Director, Student Wl fare approach for providing equal opportunity to the
students by RTM Nagpur University Nagpur. The council is constituted as
direction No. 5/1996/ RTM Nagpur University Nagpur. W believe in giving the
equal chance to the students in supporting the authorities and the Coll ege
faculty in running the affairs of the College. For this the Coll ege endeavors
to provide themw th opportunities to participate in the various academnic and
adm ni strative bodies. Student’s Council involved in various activities at the
Col l ege level e.g. exhibition, Fresher Day, Farewell and Cultural Day. The
council works on selffunding. The details of the students representation are as
follows: The student council is a body, which has its own representatives.
Student Council Conmittee nenbers have opted from Principal of College, a
student representative fromeach class, one teacher representative in Cultura
comrittee, Sports committee, NSS faculty nenber, College representative from
teaching Faculty, cultural student, NSS student, Wonen student representative
library representative. One the other hand class in charge nonitors the overal
activities of assigned class students Identifies the Problem of the student and
hel ps them for the sane. Role of the Students council 1. For formally represent
all the students in the college. 2. Help the college students to solve
problens. 3. Getting suggestion and opinion to the college adm nistration on
any subject concerning to the students and try to nmake it done for the
betternent of college. 4. To pronote and encourage the nore participation of
students in organizing Curricular and Extension activities. Responsibilities
Students council 1. Promotion of the interests and welfare of students anong
the college admnistration, staff and parents. 2. Consulting students on any
current issue of inportance 3. Inform ng students about any subject of
concerns. 4. Organization enlightening and entertaining activities for
students. 5. Participation in devel oping the college educational projects to
encourage the students. 6. Activities to recognize the hard work of students
and involved themin various college activities. 7. Proposing activities to the
coll ege admi nistration that would get betters the quality of life in the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

75

5.4.3 — Alumni contribution during the year (in Rupees) :

11110

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege arranges halfyearly nmeetings with the alumi association.
Activities: Conducted interaction sessions with alumi and newy admtted
students for Career guidance and ot her guidance. W involve alumi in cultural
activities, also organize a visit to their working place for placenment and
Fi el dwor k, al ummi associ ati on hel ps the coll ege for placing students in various
organi zati ons for placenent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VI SI ON: “Education for Social Change” M SSION. To produce highly skilled and
quality of professional social workers. It offers a |arge nunber of
opportunities for teachinglearning through theory, practicum research, and
field action projects. Coll ege Devel opnent Conmittee (CDC): W have a Coll ege
Devel opnent Conmittee, CDC neeting is conducted Quarterly, the commttee has
thirteen (13) nenbers, out of it one is the president of the commttee and
twel ve teachers are conmittee nenbers in the conmttee. Qut of all thirteen
menbers, three are fromdifferent sectors |Iike social, Education, Research and
I ndustrial sector, anong all one, is conpulsory fromalumi of our college. The
rest of the nine (09) are fromcollege teaching and nonteaching faculty.
Teacher’s wel fare and col | ege devel opnental decisions are taken in it.
Conmmi ttee nenbers suggest the welfare and devel opnent activities and
recomrended the resources for it. Annual Sports and Cultural Meet: Qur coll ege
has no regul ar posts for sports teachers. However, as per student requirements
and their interest in sports, our adm nistration always supports to give the
best sports facilities. W have a sports and cultural conmittee. Every year
committee organi zed annual sport in the college to pronote the Internal quality
of the students we organi zed KhokKho, Kabbadi, Carom Chess, Tug of War,
Badmi nton, etc. Since long the students are participating in various
intercoll egiate conpetitions in Sports |ike outdoor and indoor ganes. W

distribute the certificates to the winner, to encourage themas well al
students in the sports. Cultural Meet: We also arrange the cultural neet in the
college usually in the nonth of February, the objectives of the cultural neet
are to encourage and notivate the student, to build up the stage confidence and
sel fconfidence, also carry out the qualities of the students and flourish them
Wth this, it also helps the students to becone fresh and ready for the
exam nation. A variety of cultural programorganized in the cultural neet such
as sol o dance, group dance, singing, debate, Elocution and, quiz conpetition,
Rangol i, Mehendi poster meking conpetition, fashion show, etc and distribute
the certificates to the winner, to give notivation to themas well inspiration
to entire students fromcollege. Commttees Allotnent: To easily manage the
adm ni stration and academ ¢ work, our Institute prepares comittees and
allotted work, fifty committees are fornulated this year, which work
accordingly. Before allotting the work faculties concern is taken into




consideration and it is al so observed the efficiency of that particular
faculty, this positive practice we do in our Institution, it certainly
mai ntains the adnmration of that faculty which gets positive and effective
work. All conmittees work very snmoothly and easily with cooperating each ot her,
thus it hel ps to manage the day to day col |l ege worKk.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to RTMNU
Nagpur with follows the curricul um
design by the University from 2016-2017
that University is inplenenting the MSW
CBCS and BSW senester pattern-based
curriculum Three faculty nenbers of
the coll ege were involved in new
curriculumdesign in preparation of the
final draft of syllabus of social work
cour ses.

Research and Devel opnent The Research Cell was established
wi th an objective of pronoting research
by faculty nenbers sending research
proposal s and receiving funds from
| CSSR. The Research Cell provides
gui delines to Students for the
sel ection of topic and preparation of
synopsi s and for preparing the report
of research projects and dissertation
Faculty nmenbers are encouraged to
attend and publish papers in
state/ national /i nternational
conferences and sem nars. Faculty
menbers and students are notivated to
publish their research papers in
reputed national and internationa
journals / conferences. The project
proposal s are usually exam ned and
eval uated by the Research comittee
bef ore being sent to the funding
agency.

Human Resource Managenent Assi gnment of academ ¢ Assi gnnent of
academ ¢ and adm ni stration work
according to job position and workl oad
anong exi sting staff work has been done
according to the subjects rel ated
expertise all the teachers are assigned
wi th workl oad of their respective
subjects. In addition to theory
wor kl oad teachers are al so provided
wor kl oad of practicum research work
and environnent study and sonme extra
curriculumactivities also. In the same
way admi nistrative work is allotted to




t he avail abl e of non-teaching staff,
which is not sufficient, therefore the
teaching staff is also allotted with
sone adm nistration work and
responsibilities for proper functioning
of the college.

Industry Interaction / Collaboration

The who opted HRM speci alization at
the PG final year level are placed in
I ndustrial setting near by the coll ege.
Students are encouraged to organi zed
progranmme for the enpl oyees in the
i ndustrial setting and coll ege
col l aborates with the higher officials
for the sanme. For exchange of know edge
between the industrial settings and the
col | ege gui dance program for the
wel fare of the enpl oyees are conducted
time to tinme at the given Industrial
setting. HRM specialization students
expl ore other districts or states for
the taking experiential |earning
process through the educational visit
which is totally collaborate relations
with the industries.

Adm ssion of Students

Admi ssion in the UG and PG courses
has been done as per schedul ed and
gui del i ne given by the University.

Students from backward and di sadvant age

community are prepared for adm ssion in

the coll eges. Coll ege adverti sed about
the adm ssion by the various nedia.

After that when students cone to
col |l ege, detailed information and

counsel l'ing has been provided by the
col l ege teachers regardi ng the course.
If, the application for admission is
nore than the avail abl e seats, then
nerit list has been prepared and
waiting list also declared for the
second round of adm ssion.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is equipped with various
books, references, and journals to
suppl enent the thrust of students and
to enrich their self-learning ability
The library is enabled with W-fi
facility. Use of internet for students
and staff through free wi-fi. Conputers
with internet access for students for
syl l abus related study material.
Internet Access for students for review
of literature for their research

Teachi ng and Learni ng

Teachi ng and Learning process is
strengt hened by I CT. Creation of
positive |earning environment in
classes. Practical orientation is
insisted in the formof projects,




Agency visit, CPL (Field Wrk
Pl acenent) guest |ectures, workshops,
sem nars, group discussion, and
synposi um Renedi al cl asses are given
to slow | earners. Mentoring and
counselling slow | earners are part of
teachi ng and | ear ni ng.

Exam nati on and Eval uati on

Ti mey eval uation /internal assessnent
for theory and practical’s done as per
t he gui delines given in curriculum by

the RTM Nagpur University, Nagpur.
Ext ernal eval uation and assessnment are
al so conducted as per the norns of RTM

Nagpur University, Nagpur.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege pronmotes the use of ICT in
t he process of planning of different
events and activities during the
academi c year. Institute use WatsApp
groups for circulating information to
the students regardi ng academ ¢ and co-
curricular activities. Mst of the
conmuni cation with the University and
Soci al Wl fare Department done by
emails.

Adm ni stration

Schol arship and free-ship information
are filled, and students are required
to submit their formonline from 2011

under MHDBT portal. The bio-netric

attendants’ system (with ESSL software)
is inplenmented for teaching and non-
teaching staff. \WhatsApp groups are

formed to provide the brief notices in

a very short tine to the staff and

students.

Fi nance and Accounts

The col |l ege used an online salary
system as per the guidelines of Social
Wl fare Departnent, Nagpur. The online

sal ary system SAMAJSEVARTH has been
i mpl emented from May 2013. The | FMS
programe is used to generate pay bhills
and other reports related to paying
bills.

St udent Admi ssi on and Support

Students’ admi ssion fromthe year
2016 is partially inplenmented online.
RTM Nagpur University has | aunched MKCL
portal for adm ssion related online
work. In the beginning the college is
supposed to fill out online adm ssion
fornms based on the manual adm ssion
formof the students and upload the
requi red docunents.

Exam nati on

Onl i ne exam nation system inpl enent ed




by the RTM Nagpur University from 2012
whi ch helps the college to fill exam
forns of the students to generate hall
tickets and roll list for the
exam nation. Entry of marks has been
done through PROVARC and results are
al so available on the online platform

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the
professional body for
which membership
fee is provided

Name of conference/
workshop attended
for which financial

support provided

Year Name of Teacher Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

99t h
Oientation
Pr ogram

20/ 06/ 2018

17/ 07/ 2018

27

Ref r esher
Course in ICT
Application

(1)

03/ 10/ 2018

26/ 10/ 2018

24

Refreshers

Course in Socio

| ogy/ Soci al
VWor k

05/ 12/ 2018

25/ 12/ 2018

21

101
Oientation
Pr ogram

01/ 02/ 2019

28/ 02/ 2019

28

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 5 0 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are audited every year by internal and external auditors. The
institution submits the audited report to the funding bodies at the close of
the financial year. These audited statenents are nade available to all on
demand. The internal auditing is done by the Certified Chartered Accountant.
The follow ng areas are covered under internal audit: ¢ Budget vs. Actua
Performance ¢« Thorough Revenue and Expenditure Audit ¢ Fixed deposits and
interest receipts ¢ Fixed Assets and Purchases ¢ Statutory Conpliance on TDS
EPF ESI  Systenms Anal ysis and Conpliances External Audit- external audit by
the audit departnent of Governnent of Maharashtra and Social Wl fare
Depart nent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Annual parents teachers neeting ? Parents Feedback forms ? Suggestions invite
fromthe parents and inplenented for the devel opnment and welfare of coll ege

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Formation of I QAC Committee as per the guidelines of NAAC ? | nprovenent in
Academ ¢ and Adninistrative aspects of the Institution ? WFI Connectivity at
cl ass room and prem ses

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 Meet i ng 02/ 07/ 2018 15/ 09/ 2018 15/ 09/ 2018 22
wi th Agency
Supervi sors
for
effective
functioni ng
for Comunity
Devel opnent

2019 Col | abor at 02/ 07/ 2018 15/ 02/ 2019 15/ 02/ 2019 10
ion with
Gover niment
and Local
Bodi es for
Wor ki ng of

Soci al

| ssues

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 82 13
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Di scerning the significance of sustainable devel opnment several initiatives are
carried out to nmake the canpus environnment friendly thereby identifying staff
and students to becone nore sensitive to ecol ogical issues. The architectura
design of the college allows maxi mumnatural |ighting and ventilation to save
power. Lights and fans are turned off when not required to mninze power
consunption. To nmake the awareness of electricity through placards near the
switch Board. To curtail consunption of electrical energy, fluorescent bul bs
Tube-lights are gradually being replaced by LED bul bs Tube-Iights.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 04/ 09/ 2 1 UNDER Sani t at 60
018 ‘ ONE STEP ion
TOMRDS C
LEANLI NES
g
2018 1 1 20/ 07/ 2 1 ‘Tree Pl ant at 55
018 pl anti ng i on
and tree
pl anti ng
progr ami
2018 1 1 12/ 08/ 2 1 * GRAND Bl ood 60
018 BLOOD Donat i on
DONATI ON
CAMP
2018 1 1 14/ 08/ 2 1 VI LLAGE Pl ant at 70
018 SANI TATI O i on
N RALLY
AND SANI T
ATI ON
CAMPAI GN
CLOSI NG
PROGRAMVE
2018 1 1 24/ 09/ 2 1 Sani t at 35
018 NI RVALYA ion
COLLECTI O| Hygi ene
N PROGRAM
DATE

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
St udent

17/ 07/ 2017

Students are required
to wear | - card inside
the college fromentry to
exit as well as field
wor k, Qbservation visit,
Village Canp, Study Tour,
and anot her out door
program Students are
expected to observe
decent dress in college
hours. Use of Mbile
phones is not allowed in
Classroomas well as in
Li brary. Students nust




reach their |ecture hal
five m nutes before the
schedul ed tine. Students
are allowed to avail the
facility of Library and
Internet during the
schedul ed tine only.
Avoi d nmi suse of dusters,
mar kers, pen, and
whi t eboard. 75 attendance
is conpul sory for
appearing in the
exam nati on

Teachers and, their
responsibilities

17/ 07/ 2017

Teachers and, their
responsibilities

Teachers and the
student s

17/ 07/ 2017

Teachers shoul d respect
the right and dignity of
the student in expressing

hi s/ her opi nion. Dea

justly and inpartially
Wi th students regardl ess
of their religion, caste,
political, social, and
physi cal characteristics.
Recogni ze the difference
in aptitude and
capabilities anmong
students and strive to
nmeet their individua
needs. Encourage students
to inprove their
attai nnents, devel op
their personalities and
at the same tine
contribute to community
wel fare. |ncul cate anong
students’ scientific
out| ook and respect for
physi cal | abour and

i deal s of denocracy,
patrioti smand peace. Pay

attention to only the
attai nnent of the student

in the assessnment of
merit.

Teachers and Col | eagues

17/ 07/ 2017

Teachers shoul d do teat
ot her nenbers of the
profession in the sane
manner as they thensel ves
with to be treated. Speak
respectfully of other
teachers and render
assi stance for
prof essi onal betternent
Refrain from | odgi ng
unsubstanti at ed
al | egati ons agai nst




col | eagues to higher
authorities. Refrain from
al | owi ng consi derations
of caste, creed religion,

race, or sex inn their

pr of essi onal endeavor.

Teachers and
Aut horities

17/ 07/ 2017

Teachers should do
di scharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their won
institutional bodies
and/ or prof essi onal
organi zati ons for change
of any such rule
detrinmental to the
prof essi onal interest.
Refrain from undert aki ng
any ot her enpl oynent and
comm tnent which are
likely to interfere with
their professional
responsibilities. Co-
operate in the
formul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices may demand
Co-operate with the
authorities for the
betternent of the
institutions keeping the
interest and dignity of
t he profession.

Teachers and Non-
teaching staff

17/ 07/ 2017

Teachers shoul d treat
the non-teaching staff as
col | eagues and equa
partners in the
cooperative undert aki ng,
wi thin every educati onal
institution and teachers
shoul d help in the
function of joint staff-
councils covering both
teachers and the non-
teaching staff.

Teachers and Guardi ans

17/ 07/ 2017

Teachers should try to
see through teachers’
bodi es and organi zati ons,
that institutions




mai ntain contact with the
guardi ans, their
students, send reports of
their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution.

Teachers and Soci ety 17/ 07/ 2017 Teachers shoul d do
recogni ze that education
is a public service and

strive to keep the public

i nformed of the
educati onal programmes
which offered. Wrk to
i nprove education in the
communi ty and strengthen
the community’s nmoral and
intellectual life. Be
awar e of social problens
and take part in such
activities as woul d be
conduci ve to the progress
of society. Performthe
duties of citizenship,
participate in comunity
activities and shoul der
responsibilities of
public offices. Refrain
fromtaking part in or
subscribing to or
assisting in any way
activities which tend to
pronote feeling of hatred
or enmty anong different
communi ties.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plantation in Pots 2) Sanitation awareness 3) Waste Managenent 4) M ni nma
use of Plastic 5) Covering the College Premi se with green sheet in sunmer

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: MENTORI NG AND COUNSELLI NG Obj ectives of the Practice:
The objectives for nentoring and counselling of college-going students are to
hel p t hem navi gate the chall enges and opportunities of their acadeni c and
personal lives. It is a crucial support systemthat hel ps individuals overcone




chal | enges and reach their full potential: 1. Academ c gui dance: To help
students sel ect appropriate courses and majors, develop effective study habits,
and achi eve their academ c goals. 2. Career devel opnent: To assist students in
exploring and identifying career opportunities, developing skills and
experience relevant to their chosen field, and preparing for the job market. 3.
Personal growth: To provide support and guidance for students personal and
enotional well-being, including stress managenent, relationship building, and
coping skills. 4. Cultural adaptation: To help students adapt to the I|ndian
cul ture, acadenic environnent, and society, and to provide support for their
uni que chal | enges and experiences. 5. Diversity and inclusion: To pronote
diversity, equity, and inclusion, and to provide resources and support for
students from underrepresented backgrounds or comrunities. 6. Leadership
devel opnment: To provide opportunities for students to devel op | eadership skills
and engage in extracurricular activities that enhance their personal and
professional growth. 7. Financial literacy: To provide students w th gui dance
and resources to manage their finances effectively and nake informed deci sions
about financial matters. 8. Health and wel |l ness: To pronote healthy habits and
provi de resources and support for students physical and nental health. 9. Skil
devel opnment: To hel p students develop skills such as conmuni cation, problem
sol ving, and decision-nmaking that will be useful in their personal and
professional lives. 10. Relationship building: To help individuals devel op
heal thy and neani ngful relationships with famly, friends, and coll eagues. The
Context There are several contextual features and challenging issues that need
to be considered when designing and inplenmenting a nmentoring and counsel ling
program for col |l ege-going students. Diversity: College-going students cone from
di verse backgrounds with different cultural, social, and econom c experiences.
Confidentiality and Privacy: Students need to be assured that their discussions
with nentors and counsellors will be kept confidential. During counselling, we
est abl i shed cl ear boundaries and protocols to ensure students privacy is
protected. Accessibility: The program needs to be accessible to all students,
regardl ess of their location, time constraints, or physical abilities.

Bal anci ng Academ c and Personal Needs: Coll ege-going students often face a
vari ety of personal and acadeni c chall enges. W have been providi ng gui dance
and constant support to help our students succeed both acadenically and
personally to bal ance these needs. Stignma and Confidentiality: Stigna attached
to counselling and nentoring could deter students from seeking help
confidentiality breach or fear of confidentiality breach could al so deter
students fromparticipating. The Practice In the context of higher education,
ment oring and counselling can hel p students adapt to college Iife, nake
i nfornmed deci si ons about their academ c and career paths, and overcone any
chal | enges they may face during their studies. In our practice we have been
provi di ng one-on-one counselling to students to help them cope with persona
and academ c chal |l enges. W established a nmentorship program where senior
students or faculty nenbers can guide and support junior students. W created
support groups or foruns for students to discuss issues related to their
studi es or personal |ives. W have been offering workshops and sem nars on
study skills, tinme managenent, stress nmanagenent, and ot her rel evant topics.
Qur team devel oped a systemfor tracking and nmonitoring the progress of
students who require additional support. One of the unique aspects of our
approach to nentoring and counselling is its enphasis on creating a supportive
and inclusive |l earning environnment. Because our nmain aimis to support students
in achieving their academ c and personal goals. Qur process of nentoring
typically involves an experienced and know edgeabl e faculty nmenber or senior
student guiding a junior student in their academ c and professional journey.
Qur nentors have been providing advice, support, and guidance in areas such as
course sel ection, career planning, research opportunities, and networking. In
mentoring we have al so been developing a long-termrelationship, with the
ment or provi di ng ongoi ng support and feedback to the nentee. The uni queness of




our nentoring and counselling practice in the context of Indian higher
education lies in the cultural and social factors that shape the student
experience. Title of practice: - VRUDDHA M TRA (bjectives: - 1) To enrich the
students with know edge of senior citizens in the comunity. 2) To have an
opportunity to learn fromsenior citizens that enhances our know edge. 3) To
know the conditions of senior citizens in local comunity 4) To nmake senior
citizens happy and healthy in this |last phase of life. 5) To devel op sense of
wel | -being in senior citizens. The context: - This is the age of information
technol ogy, and we nust less tine for relationship maintenance which is
i mportant aspect of our life. The course gives know edge regardi ng social work
to the students but there is sone nore know edge s which are needed to acquire
for all of us. During field work visit of the college students it has been
observe that there is nothing for elderly people in the Iocal community. The
di scussion gives a fruitful concept and that is nmaking themfriend which is
named as Vruddha Mtra. In 2011-12 college has started this new practice which
is never practiced in the area. The practice of getting friendship with senior
citizens residing in the local comunity which is later carried forward with
col | aboration of faculty and students it is named as Vruddha Mtra. Since
students are very close to community, they nust work in | ocal community wth
all the age group, but it is easy for themto go with the elderly people of
| ocal community. Every student has been told that they nmust neke five old age
friends fromthe |ocal community. Initially the students nake around hundred
Vruddha Mtra. Then we decide that we will further, and this practice will be
continued. The college is al so encouraged student for going research projects
on elderly People, by that they can be nore understood and help. The Practice:
- 0o the practice is used by student in their field work conmunity as well as in
l ocal community wherever the elderly people are a need of care and attention. o
the students al so devel op the sense of sincerity and social responsibility
toward the el der generation. o During the interaction students canme to know
various problens of the Vrudhha Mtras for this they are hel ped in resolving
their problemthrough counselling and necessary helps. o This practice creates
a sense of neaningful ness in senior citizens of the comunity, who are
discarded by the famly and society people. o It helps in doing sonething
significant for the society. This is considered as our duty to recognize the
i mportance of contribution of old generation in providing the better present to
us. This are the people who sacrifice their life for providing a better tine
and scenario for young generation. o Initially when this practice was started
it was on trial basis, but later after witnessing its success it is continue
since last 10 years. This can be suggested that every student should spend sone
portion of their time with this glorious old generation, who are the foundation
of our todays. Evidence of success: - College of Social Wrk Kanptee believes
in inplenmenting the ideal social work into practice. The student got good
response and the senior citizens of the comunity have been benefitted by
giving just sonme tine to them Every year approximtely 100 to 120 el derly
peopl e are enrolled and made Vrudhha Mtra of our student, they take care of
themand interact with themfor feeling thembetter and to remain well in the
society. Its inmpact on students, teacher, comunities, and society is
i mpressive. Students devel op a sense of responsibility and respect when they
meet with this Vrudhha Mtra they realized the significance of the contribution
of old generations in today’'s world. This practice also helps in changing the
perspective of comunity people towards the coll ege. and they devel op nore
positive views towards the students of Social Wrk. In recent years students
are al so encouraged to choose the research topics focus on the status of old
aged people in the society. This practice gives exposures for the |earning of
student with the experiences of old generation. In recent years the student at
our coll ege have nade many Vrudhha Mtras in the |ocal community or their field
work community. It can be considered as an activity for pay back to society.
The people in the society wel cones our student now and they are actively




i nvol ved with them and believe that we really strive for doing sonething
significant for society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. col | egeof soci al wor kkanpt ee. or g/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Coll ege of Social Wrk Kanptee was established in the year. The vision of
the institute “Education for Social Change” The coll ege focuses on creating a
col l aborative acadenic environnent with the holistic devel opnent of the
student, and for that we adopt a policy for adm ssion and in this policy we are
instead a giving adm ssion to only cream | ayer student, we prefer to adnmt the
student from deprived segnents of the society and we provide chance for
education instead of getting overburden by educati onal expenses. As a soci al
responsibility institute gives chances to students who could not get adm ssion
due to their conditions. The institute also explores the excellence identify
that lies within the students and fetch out by notivation, the changi ng needs
of the society and the external environnment through strategic planning. Conduct
a community programto make aware the society in social issues. Socia
responsi bilities devel oped anobng the student to pronote the val ue education in
the classes. Institute creates intervene with the needed people to get rid of
the problemand to get justice. The college contributes towards wonen
enpower ment by organi zing various activities such as Gender Equality Awareness
Program Stress Managenent, Session on gender sensitization, Wnen s Day
Cel ebration, etc. under the aegis of its gender sensitization. The spirit of
mut ual work, discipline, social responsibility towards comunity devel opnent
and nation building is inculcated through NSS. College always practices
i ntensive and inclusive inprovisation strategies according to the needs of
students to facilitate this academ ¢ progress. Various |ectures and sem nars on
soci al issues conducted to stimulate personal and professional growth through
di scussi on about attitudes, feelings, and experience related to the field of
community. Extension activities of the institute are conducted with conm tnent,
focusing on reaching to the poorest of the poor. Simlarly, these students are
encouraged to focus on the issues and probl ens of society. Wen they are doing
their research project current issues and psycho-social problens are addressed
in the research work of our students. This helps in devel opi ng nore
under standi ng and inside towards the various issue or problens of social
i nportance. QGui dance programmed for facing interviews and proper presentation
skills is also provided to the job seeking students by all the faculty nenbers
of the college. Students are allowed to contact any faculty menber for the
gui dance and hel p regardi ng professional activities. They are actively involved
in the awareness program organi zed at rural and urban settings. The institute
al so allowed students to participate and involved in various health pronotion
and awar eness program organi zed by col |l aborati ng NGOs and sub-district
hospitals. In recent years Students are actively do Shrandan in various soci al
activities Iike, Check Dans Construction, Plantations, Blood Donation Canp,
Cl eanliness Movenent, Health Check-up Canps. Institutes are also involved
student in devel oping social responsibility in themby activities likes to
visit to agencies related to disabled, old aged, handi capped, wonens, m grant
| abor, health, orphans, etc. Al these |lead to our sense of social concern and
responsibility in the students

Provide the weblink of the institution

https://ww. col | egeof soci al wor kkanpt ee. org



https://www.collegeofsocialworkkamptee.org/
https://www.collegeofsocialworkkamptee.org

8.Future Plans of Actions for Next Academic Year

The college is planning to have library software for better functioning of
library services. The college is planning to have nore links with | oca

organi zations for continuing the better placenent and devel op nore opportunities
for the students and alummi for their better carrier. To conduct prograns for
skill devel opnment and entrepreneurship anong the students. To inprove the
facilities related to infrastructure or seeking a building having better
infrastructure. To organi ze various prograns and performactivities focused on
communi ty-based i ssues and subjects. Mdrre conmunity engagenent will be there in
the com ng year which will enhance the student’s ability to work in practica
situations.
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