e

N
v, oo G | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF SOCI AL WORK

Name of the head of the Institution

Dr. Ranesh Sonkuwar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 07109295927
Mobile no. 9766017785

Registered Email

princi pal . cswkanpt ee@mai | . com

Alternate Email

patil pranal i 2012@nai |l .com

Address Od Court Building. Lala i, Near
Prabhat Hospital, Kanptee

City/Town Kanpt ee Di st. Nagpur

State/UT Mahar ashtra

Pincode

441001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Pranali K. Patil
Phone no/Alternate Phone no. 07109295927

Mobile no. 9766017785

Registered Email

princi pal . cswkanpt ee@mai | . com

Alternate Email

patil pranal i 2012@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. col | egeof soci al wor kkanpt e
e.org/agar. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. col | egeof soci al wor kkanpt ee. o

r g/ pdf / Acadeni c¥%?0Cal ander 202019 20. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.19 2015 14- Cct - 2015 15- Nov- 2020
6. Date of Establishment of IQAC 02-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.collegeofsocialworkkamptee.org/aqar.html
http://www.collegeofsocialworkkamptee.org/aqar.html
http://www.collegeofsocialworkkamptee.org/pdf/Academic%20Calander%202019_20.pdf
http://www.collegeofsocialworkkamptee.org/pdf/Academic%20Calander%202019_20.pdf
http://www.collegeofsocialworkkamptee.org/pdf/Academic%20Calander%202019_20.pdf

Use of Audio Visual Aids
in Teachi ng Learni ng by
Teachers

02-Jul - 2019 190

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Gover nnent of Schol arshi p 2020 707801
I ndi a 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conduct skill

devel opment and stress managenent program e

Initiate Save the

Wat er awar eness canpaign in the village with the collaboration of NGOs. -

Constitute Environnent cell

at the college level. ¢ Visit once in a nonth in the

nearest villages along with MSWstudents to find out the problens of the village,

for their study area and evaluate the work. e

the village for awareness of girls.

Pl anni ng for adol escence programin

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFyQUFWcExqN1hqMGl2cDU4RFZla0E9PSIsInZhbHVlIjoiV0RBWS85ZE1pZmpBY3BCTkl5SUZNblJWTFVkWHRFR3lGSm9Yd1NVUXJieFhselFEZkptN1dEOGNOU1dMWnIrWSIsIm1hYyI6IjRjYzg4YmY3NjNmYTIwZjAwZTIwMDcxMzMxYWU2ZTY2ODM2ZWJiM2M0YmJjMTkwZDRjMGRmYjg5YTU4MjQ4MjciLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

| mpl enent ati on of career advancenent
schene

t eacher sent for career advancenent
course ¢ teacher placenent done in
career advance scheme

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 20- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege adopt the nmanagenent

i nformation system as per the
appropriateness for the institute. The
institute put an enphasis on service

t hrough technol ogy. As university also
i ntroduced egovernance in adni ssion,
exam nation, therefore manual work is
reduced and online work has been

i ncreased for functioning of the
institute regarding MS. People are
trained in the area of officia
functions easy online salary through

| FM5. The ultimate goal of using
managenent information systemis set as
i ncrease in values and benefits for the
institute. The use of M S provides
information to the staff nenbers for
maki ng deci si ons and policy about
institute functioning. Besides this
information are shared to e.g.

What sApp, Facebook. We do not have our
own nodule for working with MS, but we
foll ow the guidelines of University and
Grant Authority for the application of
egovernance in functioning of the




col | ege

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col |l ege of Social Wrk, Kanptee, Dist. Nagpur is affiliated to Rashtrasant
Tukadoji Maharaj Nagpur University and its curriculumis prescribed by the RTM
Nagpur University, Nagpur. CQur college strengthens a force of professiona
soci al workers equipped with the keen intellectual ability to analyze the
conmpl exities of contenporary society and effectively intervene as a catal yst
for social change in nmultiple sectors of society. College prepares Acadenmnic
Cal endar for snooth managenent of day to day work in the prescribed period, al
faculty nenbers follow the calendar. Faculty nmaintain their teaching plan for
regul ari sed teaching until conpletion of the syllabus. Fieldwrk conference and
supervisions are frequently carrying out by the coll ege supervisors. College
provides tutorial or extra teaching classes to the schol astic backward student
to regularise themin mainstream Every faculty is trained and practicing ICT
based teachi ng though PPT, Videos, video |lectures eg. Additionally, interactive
nmet hods |i ke sem nars group di scussions are al so undertaken on rel evant |ssues
and Topics, in which students are encouraged for self-study and expression of
their views and thoughts liberally. The coll ege organized the Village Canp,

Soci al Survey, Research projects, Concurrent practice |earning, and Skil
Devel opnent | aboratory, exposure visits on a |local |evel and study tours to
cover the agency visit in state and outside the state to expose the students to
the horizon of Social Wrk Practice. Social Wrk Education is a fully
prof essi onal education that is based on Scientific Know edge, Human Skills;

i ncul cate Human Val ues anong students. To nmake them abl e to understand the
comunity, |ssues, needs and try to apply the theoretical know edge in
resol ving the issues and problens on a practical basis. Social Wrk Practicum
is an integral part of the social work curriculumi.e. fieldwrk, Educationa
visits, village canp, study tour, and social research work. Qur students are
placed in different agencies |like NGO, GOs, CBOs, Industries, Research Bodies,
and Conmunities play a vital role as the prom nent stakehol ders of the
curriculumfor the devel opnent of practical skills anmong the students, they are
sent to different social work agencies under Concurrent Practice Learning and
ensure the effective inplenmentation of the curriculumby the College. The
faculty nmenbers also nonitor the work, assigned to the students for ensuring
the effective inplenmentation of the curriculum College also indul ges students
to take the contenporary social issues and problens of the various segnent of
the society through social work research through group projects at UG | evel and
Research project work (Dissertation) at the PG level which is a part of the
curriculum The institution always uses the resources fromits stakehol ders
which are all types of agencies |like NG, GOs, CBGCs, Industries, Research
Bodi es, and Conmunity Leaders and Menbers. The coll ege al ways takes the
feedback fromthe parents in the parents-teachers neeting and stakehol ders
nmeeting, to get a better suggestion for further devel opnent of students and
col l ege cautiously observe the student’s problens and obstacl es through nentor
ment ee

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBW

CD, MWPSW HRM FCS

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Unnati Project 18/ 07/ 2019 30
Sahyog 18/ 07/ 2019 40
SAKSHAM 18/ 07/ 2019 25

envi ronment al studi es 17/ 07/ 2019 25

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSW GROUP PRQJECT 19
MW RESEARCH PRQJECT 54
VBW FI ELD WORK 117
BSW FI ELD WORK 89
MW | NTERNSHI P 27

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdmcmR4a1V3bS9lODlMWEdFTXpMR2c9PSIsInZhbHVlIjoib3FvR3ptSHF0MjVBQ3h2U3BnTFc1VlVmSU1rRW96YXNkMnRKRGl1VGtjY25CL2E2Q2JLMXRNN1NsNFRsN253VFEwUlcrdXdsWXlhMVA4QVVwVEcyZW00b1pVdy9TN3NHTDAvQ2RzSlQvUG89IiwibWFjIjoiYjM2YjJmNjlmOWFkMzVmYWEwODk4ZjNiYTk1MmJjODczYTVlNjNmZTQzNjgxMTU0ZjQyZTA5NDY3OGExZjY4YyIsInRhZyI6IiJ9

Feedback Obtained

sessi on.

pl ans,

noti vati on,

year.

t he syl | abus,

| earni ng process.
st akehol ders |i ke parents,
visited and organi zed the neetings in the college with rel ated Enpl oyers
(Agenci es and NGOs) col | ege stakehol ders,
Col I ege involves the Alumi’s participation in feedback for college future

suggesting a better future to current students and col |l ege achi evenent.
In neeting with Parents of students and teachers di scussion nmade regarding the
probl em of students and their enhanced prospects which is hel pfu
A teacher gives the feedback in neetings al so suggest
regardi ng the betterment of college and

community. The enpl oyer feedbacks forms highlights the paraneters such as

behavi or regularity,
presentation skil

wel fare and upliftnent.
i nnovative ideas to the principal

subj ect know edge,

of Feedback from Parent,

t eachi ng net hods,
al so see the teachers comrand on the subjects.
i npl enent ed t he suggestions for the betternent and upgradation of the teaching
The col |l ege al so devel oped the feedback system for various

and enpl oyers.

al um ni ze,

St udent,

agenci es,

punctual i

Al umi ,

ty, maturity,

The col |l ege conducts Student Feedback by the students before the end of the

The feedback of the students is based on the adequacy and content of
teacher’s approachability to the students and
The feedbacks are anal yzed and

Facul ti es

to know their views and suggesti ons.

for student’s

creativity,

and ability to work in team The analysis of the
feedback helps in the inplenentation of neasures to Ildentify the overall

devel opnent and ability of students while working at various |evels.
and Enpl oyers done for the current

Col | ecti on

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MEW URTCD, MPSW 120 141 117
HRM FCS
BSW NI L 180 97 89
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 89 117 16 14 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 14 5 5 0 2




No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The teachers of the college use blended learning methods for teaching the student that is the use Information
Communication Technology along with the traditional lecture method. Approximately 90 percent of the teachers
use the audio visual content, power point presentations, videos, educational DVDs etc. The teachers also guide
the students for web access of standard study material through various websites and databases. Teachers use
the LCD projectors for large group and on the other hand, they also use their Laptops for showing or displaying
the study content to the students. As most of the newly appointed teachers have very sound knowledge of ICT,

they also share the new technical knowledge with the student. From the last two months all the teachers are
taking online classes and sharing the study contents with the students in very good manner. Teachers have also
attended and learned the e-content/ digital learning courses organized by Human Resource Center, RTMNU
Nagpur. It can be said proudly that the all faculty members are well familiar with computer and technology, they
are using the ICT as a useful tool in the teaching learning process as and when required. The teachers shares
the web links with the students for the acquisition and learning of the study content or knowledge enhancing
content. Teachers also guide and encourage the student for accessing the literature and resources for their
research projects and seminar presentation. They are also helped to perform the same. Our library is consisted
with of educational CDs and DVDs. The links for video lectures of the topics of the syllabus have been provided
to students , if required. College faculty member use Social media very efficiently, they share the information with
the students through What's app group, Facebook, google meet and google classroom accounts. From the last
six months all the teachers are taking online classes and sharing the study contents with the students in very
good manner.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

206 16 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during

the current year

No. of faculty with
Ph.D

16

16

0

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Desi

gnation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSW

BSW

\

11/ 10/ 2020

27/ 11/ 2020

VBW

VBW

IV

09/ 10/ 2020

28/ 11/ 2020

No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to R T.M Nagpur University, Nagpur, and inplenents
the syllabus as well|l as exam nation pattern as per the University. From year
2016-17 college is obligatory to do an internal assessnment of the students for
20 marks. The col |l ege has devel oped internal evaluation systemto continuously
nmoni tor and i nprove the effectiveness of Internal exam nation. Previously the
i nternal evaluation used to be done by the college and external eval uation used
to be done by university. The pattern could not give justice to sone students,
if they could not prepare well for the university |level exam nation due to sone
reasons. Therefore to keep in consideration and welfare of the students R T. M
Nagpur University, Nagpur, has included the internal assessnment systemin the
syl l abus at UG and PG | evel from 20162017. Thus, it was decided by the
| QAC/ Col | ege comm ttee, that the termnal evaluation for both practical and
t heory subjects will be conducted by the subject teacher and the |Incharge of
the class. The faculty nmenbers denonstrate the paper pattern to the students
for semester exam nation and al so guide themfor witing of answers in proper
way such a way faculty prepare the students for University exam nation. Apart
fromthese exam nations, class tests are also taken by the subject teachers,
even though group discussions, quizzes are also conducted tinmely by respective
subj ect teachers. Assignnents are given, as per the guidelines of RTMNU
syl l abus and are al so eval uated objectively. The final internal assessnent
mar ks are cal cul ated by considering all the tests and assignnents. Students are
pre inforned about the paraneters of the internal assessnent system Soci al
work practicumwork is supervised on a continuous basis through weekly
conferences, reports of work done, fieldwork supervision and internal viva-voce
exam nation. Simlarly, the Goup Project Wrk, Dissertation, Case Wrk, Agency
Visits, Rural Canp, Study Tour, etc. are assessed by concerned faculty on a
regul ar basis. Thus, it can be said that the college follows a Continuous
Assessment System for Internal Evaluation. The academ c cal endar is prepared
and it is followed by the entire college to nanage the session easily. The old
guestion papers fromthe university are nmade available to the students,
simlarly, a question bank is also prepared, these question banks and old
guestion papers are provided to students for preparation of exam nation. Social
Work has a practicum subject for that supervision and nonitoring has been done
regularly. Faculty are required to submt the declaration about the conpletion
of their allotted subjects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar prepared by the concerning comittee as per the
recommended acadeni c cal endar of R T M Nagpur University, Nagpur. The principal
constitutes a commttee for preparing the acadenmi c cal endar. The institution
pl an and teaching | earning schedule for the session plan according to the
academ c cal endar of the RTM Nagpur University Nagpur. As the session comrences
the conmttee conducts a neeting with all the faculty nenbers to schedul e the
various events for that particul ar session. The academ c cal endar prepared by
the commttee in consultation with entire faculty menbers. The acadenic
cal endar consists, schedule for all the theory classes, fieldwork, research
work, and other activities |like sem nar, guest lecture, skill devel opnent |ab
group di scussion, village canp and study tour, etc. The time table is al so
prepared as the admission over, or the date declared by Rashtrasant Tukadoji
Mahar aj Nagpur University. The workl oad conmittee prepares the |ists of
subj ects for the senester. The Principal finalizes the subject’s allocation and
wor kl oad for the faculty nenbers, based on their area of interest or expertise.
Tinmetable in charge prepares the tinmetable as per the guidelines of respective
statutory bodies (UGC) for the nunmber of hours for each subject, prior to the
comrencenent of the senester. The tinetable is prepared and di splayed on the




notice boards. Regul ar classes and its rescheduling takes place whenever it is
needed. The coll ege provides teaching plans to all the teachers. Al teachers

prepare the unit w se teaching plan at the beginning of the year and after that

plan is prepared weekly. The period for syllabus conpletion is divided into two
parts —preDiwali Vacation and postDiwali Vacation. The faculty revi ew neeting
is conducted quarterly regardi ng syllabus conpletion during that period. The

academ c calendar is followed by the institutional staff as far as possible. If
there is a need to reschedul e any event, due to inevitable reasons is faced

then it is discussed with the commttee and concerned faculty nmenber and it is

finalized by the principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. col | egeof soci al wor kkanpt ee. or g/ cour ses-of fered. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
04 BSW NI L 19 19 100
04 VBW CD, MPSW 52 51 98. 07
HRM FCS

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

CNEL.

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Thi nki ng Based Awar eness |Nehru Yuva Kendra, Nagpur 21/ 01/ 2020
Educati on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://www.collegeofsocialworkkamptee.org/courses-offered.html
.NIL.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Soci al Wrk 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Soci al Work 2 Nill
I nt ernati onal Mar at hi 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

SOCI AL WORK 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

DayRTM Nagpur
Uni versity, Nagpur

activities activities
Gram Col | egeNGO ( 2 12
Swachhat aAbhyan Adopt Vill age
Khedi )
Swachha Ral |y Col | egeNGO ( 2 15
Awar eness Pr ogr anme Rural Hospital
Sat rangpura )
Al DS CONTRCL AND sub-Di strict Rura 10 80
PREVENTI ON WORKSHCP | | , Hospi t al , Kanpt ee
Tobacco Free RTMNU, Nagpur 2 10
Canpai gn
Partici pants
Nat i onal | CDS 5 60
Nutrition Diet Cent er Kanpi ee Bus
Canpai gn St and, Railway
Stati on Kanptee
Area Col | ege CGovt
of india
Wor |l d HI V/ Al DS Sub. Di strict 15 100
Day Awar ness Hospi tal, Kanptee,
Programme Sub. 1. Col | ege
Al DS Awar eness
Street Play and 2%
Al DS —Essay
Conpetition
Wor | d Ranada, Kanptee 1 20
Tuber cul osi s Day
Tree Planting Gada Vil l age 10 105
Programm
Nati onal Leprasy Col | ege GOV 10 70
Eradiction Lecture , Yerkheda Gram
progranm Panchyat Kanptee
Col | ege
Nat i onal Youth RTMNU, Nagpur 10 50

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government




Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc.

during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Nagpur col | ege

TOBACCO FREE
PLEDGE PROGRAM

agency activites activites
Swachh Bhar at Col | egeNGO ( Gram 2 12
Adopt Vill age |SwachhataAbhyan
Khedi )
Al DS sub-Di strict Al DS CONTROL 10 80
Awar eness , Hospi tal , Kanpt | AND PREVENTI ON
ee WORKSHOP
Gender |ssue RTMNU, Nagpur Nat i onal 10 50
Yout h DayRTM
Nagpur
Uni versity,
Nagpur
HEALTH COLLECE OF TOBACCO FREE 2 10
SOCI AL WORK AWARENESS AND
KAMPTEE TOBACCO FREE
PLEDGE PROGRAM
HEALTH Kapi | ansh TOBACCO FREE 2 10
Dhat u Udyog, AVWARENESS AND

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Faculty and 20+2 Col | ege 01
St udent Exchange
pr ogr am

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration F
linkage partnering
institution/
industry

/research lab
with contact
details

rom Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Bahuudeshi ya

Devel opnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jeevan Trang 02/ 07/ 2019 Conmuni ty 125




Sanst ha Awar ness Programme,
Pl antati on, Bl ood
Donat i on Canp,
Check Dam

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3.13 3.13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2023

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 6614 545167 0 0 6614 545167
Books

Jour nal s 0 Nill Nill Nill 0 Ni Il

CD & 15 Nill Ni Il Ni Tl 15 Nill
Vi deo

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer

Internet |Browsing |Computer| Office |Departme

Available | Others




mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 7 0 1 5 1 2 0 200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 7 0 1 5 1 2 0 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.1 0.1 3.4 3.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Electricity and Physical facilities :- Electricity and Physical facilities
related maintains regularly as per requirenent. College has various equi pnent
like Xerox printer, audio system projector etc. There is sone expense has been
made regularly or every year on these equipnment to naintain all above
facilities. Sports :- Qur College has no regular post of sport teacher.
However, as per Student regul ar post of sports. College adm nistration always
supports to give them best sports facilities. Therefore we purchase sone sport
ganme kits, Cricket, Badm nton, Chess, Carromata and make available in
pl ayground. Acadeni c and support facilities :- Teachers of College has using
ICT material for teaching as per requirenment. College has LCD projector
Conputers etc. As per requirenents of the naintenance of the above it
requirenent, we call local hardware technician service provider. O her
facilities : - Water purifier and cold water storage is available for staff and
students and it is well maintained through professional firns. Library
facilities — The books in the library are shelved by categorizing as per
subj ect and use. The reference books are shelve separately. The periodicals and
newspaper are kept on vertical stands to have better visibility so that
students can pick up as per their interest — the reading roomis proper seating
anbi ence so that students can utilize their free tinme productivity. C ass roons
- Cass roomare well naintained and kept neat and cl ean our Perneant College

by support staff.

https://www.collegeofsocialworkkamptee.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.collegeofsocialworkkamptee.org/

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support GO Post Matruc 124 707801
frominstitution Schol ership /
Freeship
Fi nanci al Support
from G her Sources
a) Nati onal Ni |l Nill Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on International
Yoga Day

enhancement scheme enrolled
| CT / Conputing 01/07/ 2019 56 Col | ege of soci al
Skills wor k
‘ TREE PLANTI NG 18/ 07/ 2019 55 Col | ege of soci al
PROGRAMVE’ wor k
Wrl d Tobaco Free 27/ 07/ 2019 40 Col | ege of soci al
Day Awar ness wor k
Pr ogr amme
SANI TATI ON RALLY 12/ 08/ 2019 60 NAGPUR MUNI Cl PAL
UNDER SANI TATI ON CORPORATI ON ZONE
CAMPAI GN NO. 7 SANTRAJI PURA,
NAGPUR
One Day Workshop 14/ 08/ 2019 89 Dr. Kail ash
I nstitude of Mental Sahare, |nstitude
Heal t h Reasearch of Mental Health
and Rehabilitation Reasearch and
Pr ogramme Rehabi litation
Pr ogr amme
9860348911
Al DS CONTROL AND 22/ 08/ 2019 60 Dr. Shraddha
PREVENTI ON WORKSHOP Bhaj i pal e, Medi cal
Super i nt endent, Sub-
District Hospital,
Kanpt ee
Pl edge for Life, 23/ 08/ 2019 35 Col | ege of soci al
Tobacco Free Youth wor k
campai gn
NUTRI TI ON WWEEK 01/ 09/ 2019 35 VASTI| LEVEL,
KAVMPTEE PREM SES,
KAVPTEE
“ NATI ONAL LEPROSY 04/ 09/ 2019 35 ‘National Leprosy
ERADI CATI ON LECTURE Er adi cati on
PROGRAMVE Program .
Onl i ne Wor kshop 21/ 06/ 2020 81 Col | ege of soci al

wor k

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhpdTF0S0d3dDVwdjI2WUpVUS9HSnc9PSIsInZhbHVlIjoiQzFXcmhUOFBJMzljeU1LbU16M2cxSVhCalpXZmhTWFlEZjNldXRaTzZMV3RlYURTVVQ2bUUxM3VzNzBOeSsxb3FNMENvcGthcWhiRW02bHZIdmVBTkE9PSIsIm1hYyI6ImVhZTEzNWI4MmFmZWE4MGQwMGMyZDhhZDZlMjg0NTAzNDVlZDU5OTYzOWU5ZjcxNGE4OWUzYjU1NWU5NmY2NjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVmQWd4eDBQM0dxU3VvNmE3aVlhN0E9PSIsInZhbHVlIjoieGJDeXVwdTNoWTRWalJHdFJIdWJGeHpBWEMzYzZ3YjV3UEpqbC91UzdGYytlQ0poa3RZa1hqa2J6WklZcC9GYlJZN2oxRjRHQVpvTXdQbS96b1REWmZVNXFIc0tMYzBSR0NObnVOYkVrWGc9IiwibWFjIjoiMTFhM2YxZTkyN2IxNGU1OGUxNmYxZmQyZGQ0ZmNkNmNlZjEyYTY5Y2E4NmZiNTY0ZDAyNGFhZDIyOGZkODFmNSIsInRhZyI6IiJ9

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 68 68 3 3
“Preparation
of * NET/ SET
Exam nati on”
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 18 BSW SOCI AL COLLECGE OF VBW
WORK SOCI AL WORK
KAMPTEE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badmi nt on COLLEGE 12
Carrom COLLEGE 20
Chess COLLEGE 10



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhKZ1FsRHl6bWw0QnA5cm9tOWhSb1E9PSIsInZhbHVlIjoiMEpyejdpSXdNNGVySGdOYWxPMXE1VjlQam9iYzg2TlYvSXhSWVVuOFR0Snp3K2JQQ1ZNRlBsVTJ1bVBsODNqcCswSXVjamFDaDhrZzNRTmU5SEllN2c9PSIsIm1hYyI6ImY5ZDMwZDgzMGQzOGQ2ZWNhNTIwYmQ1YjE5NGRlNjQ1NTI2MmExZDIxMzY0NzJjMWZkYTI1Nzg3NTQzZjYwOTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY3UG5oMUV4ajhXU3FFajBpZFhCc3c9PSIsInZhbHVlIjoid0g1K1E4bmwrVXgwKzlENE90d0Eyc0VGSHVaMWIyOUxDSVBjbyt6VGxsTEZFRklDWFJIQklOWGJoSVVLYVJmKzVFZUw3UHJHNXJTdjJrQ3FPanMyUHc9PSIsIm1hYyI6IjQ5MzRmOGYyMDM1YmFlYzhhZTIyOTE2NzViZDRmOTVhZjkzNmQ3YjcyZWNjYjRlYmJkZGZkMWYzYWExYzRiN2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilowb1BXSEtkT0t5cGlJRnFJOVdhUXc9PSIsInZhbHVlIjoiT3NYSkJvejJFQmlsLzNrSXRaOHVIeDYwM04zcjZyL1lyVXhCZUlZZUF2RDE3d0dzWU1kdFRkQlR4U04ycDByMmJIZURtYmNOUDE2MC96UlV6cyt5WUE9PSIsIm1hYyI6IjRmY2I3NTVhNWYyZWQzMzBmYjM4ZDk5YzlmZGE4YzRjMGM3MTE2ZjA0ODkzMTIwZTIyM2ZkMDMwMThiNWY2NDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpCVzFBNGt2MmRZcWdYbmNuR0dmMWc9PSIsInZhbHVlIjoiNTBYMFhRMnB0ZERSRjZ4VjB2RzNNRnhqMTEvd1dtYzg3S3lQNFJJWW1QVWxhVmppTU9mZ2w2WUZLVkQ0aFFtM0o1U0pIOXRFaGRrcFZWOHdjZWloNVE9PSIsIm1hYyI6ImRkMjVmY2UyZGRiNDc0OTkyM2IwOTliZjU2ZjczMDY1OWIyMmIzOGVlYzY4MDI1ZDE0ZmQwMWQxOGZkODJlNDAiLCJ0YWciOiIifQ==

Fancy Dress COLLEGE 16
COLLAGE COLLEGE 7
Post er COLLEGE 13

Si ngi ng G oup COLLECGE 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege has strong belief in giving the equal opportunity for participation
of the students to support the authorities and college faculty nmenbers for
running various activities of the college. For this purpose coll ege provide

them opportunity to participate in various academ c and adm ni strative bodi es.

Students participation and representation in various bodies can be describe as
follows, The age are sel ected student should be under 25 years. The student

shoul d have highest marks in class. Only NSS student can becone a

representative of NSS department in student council. There is one
representative fromcultural events. Two Fenale representatives are selected by
student’s council. The class representative was sel ected accordingly. The

student council gives nore attention to devel opnent | eadership qualities by
usi ng such sel ection methods. Student’s council gives platformto students
present their problenms, issues and difficulties. Simlarly it provides a
platformfor skill devel opnent. Di ssem nation of welfare schenes and trying to
figure out how to reach those students. Student council :-college has a student
council the selection and constitution has been in accordance with university
gui deline. It has one each representative for library, NSS, Cultural and one
representative for life learning program They walk with comm ttee and bodi es
snoot hly. Al umi Associ ation: -Alumi association is a body of passed out UG (B.
S. W) and PG (M S. W) Student of the college. It has their own rules and
regul ati on and band account. It was in the direction of collaboration present
and past students for the devel opment of the student and the college. Library

Committee: - There is an representative student in library commttee who
communi cat ed need and requirenent of the book and others reading materials to
the library. Cultural Conmittee :- In cultural committee one student

representative walk as a nenber. The student walk with commttee for various
cultural activities |ike plays, street play and various cultural programre it
al so involved in planning and organi ze on sports and cultural neet activities.
Village Cormittee :-College has yearly one village canp for UG (B. S. W) and
PG (M S. W) students. In the village canp every student perforns various
pctivities during the canp. Various conmittee of the students forned by canp In-
charge. In each conmittee students wal k under a commttee | eader. These
committee for planning and supervision of related with Food, Water, Sanitation,
Sports, Cultural, etc. There is a canp | eader each day for the canp nonitoring
and functioning one day. There is a one boy and one girl canp | eader each day.
| QAC Conmittee: -As per the new guideline of the NAAC in I QAC Conmittee,
student are involved as representative they also extend their support for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkIweUlXK05VVW0xTVVMYmppeG12eGc9PSIsInZhbHVlIjoiSFl6cEU1djVKT0hVV3VaTDRIckwxS3NVTG9waFdIZkpQVFVsc3lFeUZOaWNmWVJnQWJ5d21QbnFubDNmMEhlYytwLzFBSEtwT2ZubGYxK2QwVjdFNm42ejFRa1FGSEVMYkliVzZ6U2tqWkk9IiwibWFjIjoiYTgxYjJlZGM5NWI0M2E4YTVhNDE0MGE4YWI0ZjkzOGQ3NzE1OWNiNjJhYzRkNTk2MjMyOTY5ZWU2ODZkZDg3MCIsInRhZyI6IiJ9

functioning of | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

108

5.4.3 — Alumni contribution during the year (in Rupees) :

11331

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Village Canp Qur Institute pronotes participative nanagenent systemas far as
institution functioning concern. Decentralisation of power is practiced and
participation of each segnent is ensured in nanagenent and governance of the
institutional plans and policies. One case study strengthening the
decentralisation and participatory managenent in the institution can be taken
as the organisation of a village canp. Village canp is an activity where
student representatives are actively involved in planning and scheduling a
village canmp or rural canp. Students of social work courses have to attend the
village canp once in their course period. For this a cormittee has been
appoi nted at college level in which college teachers are involved later on in
the planning of village canp, student representatives involved for the
sel ection and organi sation of Village canp. CGenerally, village canp is
scheduled in the nonth of January for a period of 7 to 10 days and
approxi mately hundred students from BSWfourth senester and MSW second senest er
are involved in the canp Students and the teacher in charge and nenbers of
village canp committee together discuss the schedul e and suggested place of the
village canp. They select and finalize the place or the village for the canp
. Students are involved in purchasing and arrangi ng the essentials for the
tenure of village canp e.g. ration, food itens, pandals etc. During the tenure
of the village canp, students learn to work in various comrittees forned to
conduct and organise all the activities of the canp by the in charge teachers.
These conmittees are forned for performng various functions such as Food
Committee, Water Committee, Sanitation, Committee, Cultural Conmittee, Sports
Committee, discipline commttee etc. In all these conmttees, one student is
appoi nted as a | eader and other students are involved as nenbers for the
arrangement of various activities related to their conmittee.. Everyday new
communities are fornmed and declared that students learn to participate in
pl anni ng and i npl enentati on of various work related to the area assigned. Hence
, they learn the skill of organisation and cooperation and also their
| eadership skills get polished. During the village canp students are supposed
to be involved in academ ¢ and co-curricular activities during the daytine,
where | ectures, workshop and various prograns are organi sed and in the evening,
cultural prograns on the various issues and problens are organi sed by the
students for village people. Students are also involved in organi sation and
managenent of the Health check-up canp, eye check-up canp, cancer screening




canmp , blood donation canp, cleanliness novenent etc. During the period of
vill age canp, Students actively participate in planning and inpl enentation of
the each level of canp organization this give exposure to students for
participative functioning in managenent of the event .Teachers are always there
for their support and facilitation if required.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As the college is affiliated to RTMNU
Nagpur with follows the curricul um
design by the University from 2016-2017
that University is inplenenting the MSW
CBCS and BSW senester pattern-based
curriculum Three faculty nenbers of
the coll ege were involved in new
curriculumdesign in preparation of the
final draft of syllabus of social work
cour ses.

Teachi ng and Learni ng

Teachi ng and Learning process is
strengt hened by ICT. Creation of
positive |earning environment in
classes. Practical orientation is
insisted in the formof projects,

Agency visit, CPL (Field Wrk

Pl acenent) guest |ectures, workshops,
sem nars, group discussion, and
synposi um Renedi al cl asses are given
to slow | earners. Mentoring and
counselling slow | earners are part of
teachi ng and | earni ng.

Exam nati on and Eval uati on

Ti mey eval uation /internal assessnent
for theory and practical’s done as per
t he gui delines given in curriculum by

t he RTM Nagpur University, Nagpur.
External eval uation and assessnent are
al so conducted as per the nornms of RTM

Nagpur University, Nagpur.

Research and Devel opnent

The Research Cell was established
Wi th an objective of pronoting research
by faculty nenbers sending research
proposal s and receiving funds from
| CSSR. The Research Cell provides
gui delines to Students for the
sel ection of topic and preparation of
synopsi s and for preparing the report
of research projects and dissertation
Faculty nmenbers are encouraged to
attend and publish papers in
state/ national /i nternational
conferences and sem nars. Faculty
menbers and students are notivated to




publish their research papers in
reputed national and internationa
journals / conferences. The project
proposal s are usually exam ned and
eval uated by the Research committee
bef ore being sent to the funding
agency.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library is equipped with various
books, references, and journals to
suppl enment the thrust of students and
to enrich their self-learning ability
The library is enabled with W-fi
facility. Use of internet for students
and staff through free wi-fi. Conputers
with internet access for students for
syl l abus rel ated study material.
Internet Access for students for review
of literature for their research

I ndustry Interaction / Collaboration

The who opted HRM speci al i zation at
the PG final year level are placed in
Industrial setting near by the coll ege.
Students are encouraged to organi zed
programre for the enpl oyees in the
i ndustrial setting and coll ege
col l aborates with the higher officials
for the sane. For exchange of know edge
bet ween the industrial settings and the
col | ege gui dance program for the
wel fare of the enpl oyees are conducted
time to time at the given Industrial
setting. HRM specialization students
expl ore other districts or states for
the taking experiential |earning
process through the educational visit
which is totally collaborate relations
with the industries.

Adm ssion of Students

Admi ssion in the UG and PG courses
has been done as per schedul ed and
gui del i ne given by the University.

St udents from backward and di sadvant age

community are prepared for adm ssion in

the coll eges. College advertised about
the adm ssion by the various nedia.

After that when students cone to
col |l ege, detailed information and

counsel ling has been provided by the
col | ege teachers regardi ng the course.
If, the application for adnmission is
nore than the avail abl e seats, then
nmerit list has been prepared and
waiting list also declared for the
second round of adm ssion.

Human Resour ce Managenent

Assi gnment of academ c Assi gnnent of
academ ¢ and adm ni stration work
according to job position and workl oad
anmong exi sting staff work has been done




according to the subjects rel ated
expertise all the teachers are assigned
wi th workl oad of their respective
subjects. In addition to theory
wor kl oad teachers are al so provided
wor kl oad of practicum research work
and environnent study and some extra
curriculumactivities also. In the same
way administrative work is allotted to
t he avail abl e of non-teaching staff,
which is not sufficient, therefore the
teaching staff is also allotted with
sone admi ni stration work and
responsibilities for proper functioning
of the coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege pronotes the use of ICT in
t he process of planning of different

events and activities during the
academ c year. Institute use \Wat sApp
groups for circulating information to
the students regardi ng academ ¢ and
cocurricular activities. Mst of the
communi cation with the University and

Soci al Vel fare Departnent

Adm ni stration

Schol arship and free-ship information
are filled, and students are required
to submit their formonline from 2011

under MHDBT portal. The bio-netric

attendants’ system (with ESSL software)
is inplenmented for teaching and

nont eachi ng staff. \Wat sApp groups are

formed to provide the brief notices in

a very short tine to the staff and

students.

Fi nance and Accounts

The col |l ege used an online salary
system as per the guidelines of Social
Wl fare Departnent, Nagpur. The online

sal ary system SAMAJSEVARTH has been
i mpl emented from May 2013. The | FMS
programe is used to generate pay hills
and other reports related to paying
bills.

St udent Admi ssi on and Support

Students’ admi ssion fromthe year
2016 is partially inplenmented online.
RTM Nagpur University has | aunched MKCL
portal for adm ssion related online
work. In the beginning the college is
supposed to fill out online adm ssion
fornms based on the manual adm ssion
formof the students and upload the
requi red docunents.

Exam nati on

Onl i ne exam nation system inpl enent ed
by the RTM Nagpur University from 2012




whi ch hel ps the college to fill
forms of the students to generate hall

tickets and roll
exam nati on.

exam

list for the

Entry of marks has been
done through PROVARC and results are
al so available on the online platform

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

organised for
teaching staff

organised for
non-teaching

To Date

Number of

Number of

Title of the Title of the From date
professional | administrative
development training

programme programme

participants
(Teaching
staff)

participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

102ND
ORI ENTATI ON
PROGEAMVE

04/ 06/ 2019

13/ 07/ 2019

30

Ref r esher
Cour se

06/ 11/ 2019

19/ 11/ 2019

15

ONLI NE
FACULTY
DEVEL OPMENT
PROGRAMVE

27/ 04/ 2020

02/ 05/ 2020

ONLI NE
FACULTY
DEVELOPMENT
PROGRAMVE

11/ 05/ 2020

16/ 05/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time




16 16 10 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are audited every year by internal and external auditors. The
institution submits the audited report to the funding bodies at the close of
the financial year. These audited statenents are nade available to all on
demand. The internal auditing is done by the Certified Chartered Accountant The
followi ng areas are covered under internal audit: ¢ Budget vs. Actua
Per f ormance ¢ Thorough Revenue and Expenditure Audit ¢ Fixed deposits and
interest receipts o Fixed Assets and Purchases ¢ Statutory Conpliance on TDS
EPF ESI « Systens Anal ysis and Conpliances External Audit- external audit by
the audit departnent of Governnent of Maharashtra and Social Wl fare
Depart nent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Ni | No Ni |
Adm ni strative No Ni | No Ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Annual parents teachers neeting Parents Feedback fornms Suggestions invite from
the parents and inplenented for the devel opnent and wel fare of coll ege

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Formation of 1QAC Cormittee as per the guidelines of NAAC I nprovenent in
Academ ¢ and Adninistrative aspects of the Institution WFI Connectivity at
cl ass room and preni ses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 To 02/ 04/ 2020 02/ 04/ 2020 08/ 04/ 2020 14
encour age
t he teaching
staff for
t he use of
advanced | TC
2019 Facul ty 06/ 11/ 2019 06/ 11/ 2019 19/ 11/ 2019 6
Devel opnent
Pr ogr amre
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mahi | a Cyber 06/ 01/ 2020 08/ 01/ 2020 73 34
Sur aksha
Jagti k Mahila 08/ 03/ 2020 08/ 03/ 2020 94 36
Di was

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

s Discerning the significance of sustainable devel opnment several initiatives
are carried out to make the canmpus environnment friendly thereby identifying
staff and students to becone nore sensitive to ecol ogical issues. The
architectural design of the college allows nmaxi numnatural |ighting and
ventilation to save power. Lights and fans are turned off when not required to
m nimze power consunption. To nmake the awareness of electricity through
pl acards near the switch Board. To curtail consunption of electrical energy,
fluorescent bul bs Tube-light are gradually being replaced by LED bul bs Tube-

lights.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Nill No Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




local

ntages
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 17/ 07/ 2017 Students are required
students to wear | - card inside

the college fromentry to
exit as well as field
wor k, Cbservation visit,
Village Canp, Study Tour,
and anot her out door
program Students are
expected to observe
decent dress in college
hours. Use of Mobile
phones is not allowed in
Classroomas well as in
Li brary. Students nust
reach their |ecture hal
five mnutes before the
schedul ed tine. Students
are allowed to avail the
facility of Library and
I nternet during the
schedul ed tine only.
Avoi d nmi suse of dusters,
mar kers, pen, and
whi t eboard. 75 attendance
is compul sory for
appearing in the
exam nati on

Teachers and Students 17/ 07/ 2017 Teachers shoul d respect
the right and dignity of
the student in expressing
hi s/ her opi nion. Dea
justly and inpartially
W th students regardl ess
of their religion, caste,
political, social, and
physi cal characteristics.
Recogni ze the difference
in aptitude and
capabilities anmong
students and strive to
meet their individua
needs. Encourage students
to inprove their
attai nnents, devel op
their personalities and
at the same tine
contribute to community
wel fare. |ncul cate anong
students’ scientific




out | ook and respect for
physi cal | abour and
i deal s of denocracy,
patrioti smand peace. Pay
attention to only the
attai nment of the student
in the assessnent of
nerit.

Teachers and Col | eagues

17/ 07/ 2017

Teachers shoul d do teat
ot her nenbers of the
profession in the sane
manner as they thensel ves
with to be treated. Speak
respectfully of other
teachers and render
assi stance for
pr of essi onal betternent
Refrain from | odgi ng
unsubst ant i at ed
al | egati ons agai nst
col | eagues to higher
authorities. Refrain from
al | owi ng consi derations
of caste, creed religion,
race, or sex inn their
pr of essi onal endeavor.

Teachers and
Aut horities

17/ 07/ 2017

Teachers shoul d do
di scharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their won
institutional bodies
and/ or prof essi onal
organi zati ons for change
of any such rule
detrinmental to the
prof essi onal interest.
Refrain from undert aki ng
any ot her enpl oynent and
conmi t nent which are
likely to interfere with
t heir professional
responsibilities.
Cooperate in the
formul ati on of policies
of the institution by
accepting various offices
and di schar ge
responsi bilities which
such offices nay demand.
Co-operate with the
authorities for the




betternment of the
institutions keeping the
interest and dignity of
t he profession.

Teachers and Non-
Teaching staff

17/ 07/ 2017

Teachers shoul d treat
t he non-teaching staff as
col | eagues and equa
partners in the
cooperati ve undert aki ng,
wi thin every educationa
institution and teachers
should help in the
function of joint
staff councils covering
bot h teachers and the
nonteaching staff.

Teachers and Guardi ans

17/ 07/ 2017

Teachers should try to
see through teachers’
bodi es and organi zati ons,

that institutions
mai ntain contact with the
guardi ans, their
students, send reports of

their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution.

Teachers and Soci ety

17/ 07/ 2017

Teachers should try to
see through teachers’
bodi es and organi zati ons,

that institutions
mai ntain contact with the
guardi ans, their
students, send reports of

their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

awar eness and

Activity Duration From Duration To Number of participants
I ndi an 29/ 11/ 2019 02/ 12/ 2019 114
Constitution Wek
Tobacco free 31/ 01/ 2020 31/ 01/ 2020 83
awar eness program
Thought based 21/ 01/ 2020 21/ 01/ 2020 111




educational program
Tobacco free 17/ 01/ 2020 17/ 01/ 2020 150
pl edge program and
awar eness
World Al ds Day 02/ 12/ 2019 02/ 12/ 2019 89
Covid Relief Wrk 16/ 05/ 2020 16/ 05/ 2020 69
Tree Plantation 18/ 07/ 2019 18/ 07/ 2019 77
Program
VWor | d 24/ 03/ 2019 24/ 03/ 2019 34
Tuber cul osi s Day
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mai ntain a green environment coll ege has arranged the plantation in pots in the
col |l ege prem se. Nearabout 40 plants are placed anong which 10 plants are
medi ci nal qualities. Beside this green sheets are place nake the premse to
keep cool er than the outer side.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: MENTORI NG AND COUNSELLI NG Obj ectives of the Practice:
The objectives for nmentoring and counselling of college-going students are to
hel p t hem navi gate the chall enges and opportunities of their academ c and
personal lives. It is a crucial support systemthat hel ps individuals overcone
chal l enges and reach their full potential: 1. Acadenm c gui dance: To help
students sel ect appropriate courses and majors, develop effective study habits,
and achi eve their academ c goals. 2. Career devel opnent: To assist students in
exploring and identifying career opportunities, developing skills and
experience relevant to their chosen field, and preparing for the job market. 3.
Personal growth: To provide support and guidance for students personal and
enotional well-being, including stress managenent, relationship building, and
coping skills. 4. Cultural adaptation: To help students adapt to the Indian
cul ture, academi c environnent, and society, and to provide support for their
uni que chal | enges and experiences. 5. Diversity and inclusion: To pronote
diversity, equity, and inclusion, and to provide resources and support for
students from underrepresented backgrounds or comrunities. 6. Leadership
devel opnment: To provide opportunities for students to devel op | eadership skills
and engage in extracurricular activities that enhance their personal and
professional growth. 7. Financial literacy: To provide students w th gui dance
and resources to manage their finances effectively and nake informed deci sions
about financial matters. 8. Health and wel |l ness: To pronote healthy habits and
provi de resources and support for students physical and nental health. 9. Skil
devel oprment: To hel p students develop skills such as conmuni cati on,
probl ensol vi ng, and deci sion-nmaking that will be useful in their persona
andprof essional lives. 10. Relationship building: To help individuals devel op
heal thy and neani ngful relationships with famly, friends, and coll eagues. The
Context There are several contextual features and challenging issues that need
to be considered when designing and inplenmenting a nmentoring and counsel ling
program for coll ege-going students. Diversity: College-going students cone from
di verse backgrounds with different cultural, social, and econom c experiences.
Confidentiality and Privacy: Students need to be assured that their discussions
with nentors and counsellors will be kept confidential. During counselling, we
est abl i shed cl ear boundaries and protocols to ensure students privacy is
protected. Accessibility: The program needs to be accessible to all students,




regardl ess of their location, tine constraints, or physical abilities.

Bal anci ng Academ c and Personal Needs: Coll ege-going students often face a
variety of personal and acadeni c chall enges. W have been providi ng gui dance
and constant support to help our students succeed both acadenically and
personally to bal ance these needs. Stignma and Confidentiality: Stigna attached
to counselling and nentoring could deter students from seeking help
confidentiality breach or fear of confidentiality breach could al so deter
students from participating. The Practice In the context of higher education,
ment oring and counselling can hel p students adapt to college Iife, nake
i nformed deci si ons about their academ c and career paths, and overcone any
chal l enges they may face during their studies. In our practice we have been
provi di ng one-on-one counselling to students to help them cope with persona
and academni c chal l enges. W established a nmentorship program where senior
students or faculty menbers can gui de and support junior students. W created
support groups or foruns for students to discuss issues related to their
studi es or personal |ives. W have been offering workshops and sem nars on
study skills, time managenent, stress managenment, and ot her rel evant topics.
Qur team devel oped a system for tracking and nmonitoring the progress of
students who require additional support. One of the unique aspects of our
approach to nentoring and counselling is its enphasis on creating a supportive
and inclusive | earning environment. Because our main aimis to support students
in achieving their academ c and personal goals. Qur process of nentoring
typically involves an experienced and know edgeabl e faculty menber or senior
student guiding a junior student in their academ c and professional journey.
Qur nentors have been providing advice, support, and guidance in areas such as
course selection, career planning, research opportunities, and networking. In
mentori ng we have al so been developing a long-termrelationship, with the
nment or provi di ng ongoi ng support and feedback to the nentee. The uni queness of
our nentoring and counselling practice in the context of Indian higher
education lies in the cultural and social factors that shape the student
experience. Title of practice: - VRUDDHA M TRA (hjectives: - 1) To enrich the
students with know edge of senior citizens in the community. 2) To have an
opportunity to learn fromsenior citizens that enhances our know edge. 3) To
know the conditions of senior citizens in local comunity 4) To nmake senior
citizens happy and healthy in this |last phase of life. 5) To devel op sense of
wel | -being in senior citizens. The context: - This is the age of information
technol ogy, and we nust less tinme for relationship maintenance which is
i mportant aspect of our life. The course gives know edge regardi ng social work
to the students but there is sone nore know edge s which are needed to acquire
for all of us. During field work visit of the college students it has been
observe that there is nothing for elderly people in the |Iocal community. The
di scussion gives a fruitful concept and that is naking themfriend which is
named as Vruddha Mtra. In 2011-12 college has started this new practice which
is never practiced in the area. The practice of getting friendship with senior
citizens residing in the local comunity which is later carried forward with
col | aboration of faculty and students it is named as Vruddha Mtra. Since
students are very close to community, they nust work in |l ocal community wth
all the age group, but it is easy for themto go with the elderly people
of  ocal comunity. Every student has been told that they must nake five old age
friends fromthe local conmunity. Initially the students nmake around hundred
Vruddha Mtra. Then we decide that we will further, and this practice will be
continued. The college is also encouraged student for going research projects
on elderly People, by that they can be nore understood and hel p. The Practi ce:
- o the practice is used by student in their field work conmunity as well as in
l ocal comunity wherever the elderly people are a need of care and attention. o
the students al so devel op the sense of sincerity and social responsibility
toward the el der generation. o During the interaction students cane to know
various problenms of the Vrudhha Mtras for this they are hel ped in resolving




their problem through counselling and necessary helps. o This practice creates
a sense of neaningfulness in senior citizens of the comunity, who are
di scarded by the famly and society people. o It helps in doing sonething
significant for the society. This is considered as our duty to recognize the
i nportance of contribution of old generation in providing the better present to
us. This are the people who sacrifice their life for providing a better tine
and scenario for young generation. o Initially when this practice was started
it was on trial basis, but later after witnessing its success it is continue
since last 10 years. This can be suggested that every student should spend sone
portion of their time with this glorious old generation, who are the foundation
of our todays. Evidence of success: - College of Social Wrk Kanptee believes
in inplenenting the ideal social work into practice. The student got good
response and the senior citizens of the community have been benefitted by
giving just sonme tinme to them Every year approxinmately 100 to 120 elderly
people are enroll ed and nmade Vrudhha Mtra of our student, they take care of
themand interact with themfor feeling thembetter and to remain well in the
society. Its inpact on students, teacher, comunities, and society is
i npressive. Students devel op a sense of responsibility and respect when they
nmeet with this Vrudhha Mtra they realized the significance of the contribution
of old generations in today's world. This practice also helps in changing the
perspective of conmunity people towards the college. and they devel op nore
positive views towards the students of Social Wrk. In recent years students
are al so encouraged to choose the research topics focus on the status of old
aged people in the society. This practice gives exposures for the |earning of
student with the experiences of old generation. In recent years the student at
our coll ege have made many Vrudhha Mtras in the | ocal comunity or their field
work conmunity. It can be considered as an activity for pay back to society.
The people in the society wel cones our student now and they are actively
i nvol ved with them and believe that we really strive for doing sonething
significant for society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. col | egeof soci al wor kkanpt ee. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Coll ege of Social Wrk Kanptee was established in the year. The vision of
the institute “Education for Social Change” The coll ege focuses on creating a
col | aborative academnm c environment with the holistic devel opnent of the
student, and for that we adopt a policy for adm ssion and in this policy we are
instead a giving adm ssion to only cream | ayer student, we prefer to adnmit the
student from deprived segnents of the society and we provi de chance for
education instead of getting overburden by educati onal expenses. As a soci al
responsibility institute gives chances to students who could not get adm ssion
due to their conditions. The institute al so explores the excellence
identifythat lies within the students and fetch out by notivation, the changi ng
needs of the society and the external environment through strategic planning.
Conduct a community programto nake aware the society in social issues. Socia
responsi bilities devel oped anbng the student to pronbte the val ue education in
the classes. Institute creates intervene with the needed people to get rid of
the problemand to get justice. The college contributes towards wonen
enpower ment by organi zing various activities such as Gender Equality Awareness
Program Stress Managenent, Session on gender sensitization, Wnen s Day
Cel ebration, etc. under the aegis of its gender sensitization. The spirit of
mut ual work, discipline, social responsibility towards comunity devel opnent



https://www.collegeofsocialworkkamptee.org

and nation building is inculcated through NSS. College always practices
intensive and inclusive inprovisation strategies according to the needs of
students to facilitate this academ ¢ progress. Various |ectures and sem nars on
soci al issues conducted to stinulate personal and professional growth through
di scussi on about attitudes, feelings, and experience related to the field of
community. Extension activities of the institute are conducted with conmm tnent,
focusing on reaching to the poorest of the poor. Similarly, these students are
encouraged to focus on the issues and probl ens of society. Wen they are doing
their research project current issues and psycho-social probl ens are addressed
in the research work of our students. This helps in devel opi ng nore
under st andi ng and inside towards the various issue or problens of social
i mportance. Gui dance programmed for facing interviews and proper presentation
skills is also provided to the job seeking students by all the faculty nenbers
of the college. Students are allowed to contact any faculty nmenber for the
gui dance and hel p regardi ng professional activities. They are actively involved
in the awareness program organi zed at rural and urban settings. The institute
al so all owed students to participate and involved in various health pronotion
and awar eness program organi zed by col | aborati ng NGOs and sub-district
hospitals. In recent years Students are actively do Shrandan in various soci al
activities like, Check Danms Construction, Plantations, Blood Donation Canp,
Cl eanliness Movenent, Health Check-up Canps. Institutes are also involved
student in devel oping social responsibility in themby activities likes to
visit to agencies related to disabled, old aged, handi capped, wonens, m grant
| abor, health, orphans, etc. Al these |lead to our sense of social concern and
responsibility in the students.

Provide the weblink of the institution

https://ww. col | egeof soci al wor kkanpt ee. org

8.Future Plans of Actions for Next Academic Year

The college is planning to have new | inkages with [ ocal organizations and the
organi zati ons working in the various fields of Social Wrk Interventions. Digital
functioning of the library is proposed to the managenent for the upgradati on of
the library services. To explore options for teaching |earning in online node due

to covid crisis. Teachers will be encouraged to have nmore ICT skills and be
technically capable. To have an internet plan with fast speed as teaching
learning will be in online node till the further notification fromthe

governnent. To have good infrastructure facilities in the com ng future. To nake
the environnent of the college eco friendly by pronoting plantation and m ni m
use of plastic material.



https://www.collegeofsocialworkkamptee.org
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